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Rita Rogers 

Pres/DBR  D70 

Hello Sisters and Brothers, 

   I would like to start by  
saying thank you for the  
support you have shown the 
District, Locals and your  
Leadership. We, as a Union, 
have spoken in meetings, at 
the Capitol, and even in a  
normal trip to the grocery 
store, about the importance of 
doing everything within our 
power to keep our Union and 
labor in general, strong and 
our voices heard.   As we look 
around at the battles we’ve 
faced and much like our flag, 
we’re still standing.  I’m as 
proud as you are to be part of 
an organization that realizes 
we may not always agree on 
certain issues, however, we 
are not afraid to discuss our 
differences with good dialog 
and we continue to strive for 
what is best for our members 
and our Union. We have  
experienced this dialog for 
years at our Local Lodge  
meetings. We realize when 
everyone has voiced their 
opinions, that there is still one 
common core goal for those 
that truly believe and have  
enjoyed the benefits of belong-
ing to this great  Organization. 
We will continue to do every-
thing within our power to  
assure that our voices are 
heard and we are recognized.  
The more seasoned members 
and the younger generation 
will work together to assist 
one another in every way  
possible to keep our Union and 
this Labor movement moving 

   We realize we must depend on 
each and every member to assist 
us.  Non-members are utilizing 
and straining your hard earned 
resources, they are being  
represented for free and enjoy-
ing the benefits and conditions of 
your hard earned negotiated 
CBA’s by not paying their “Fair 
Share”.  
   As you can see from the  
Business Reps and District 70 
Sec. Treasurer reports, we are 
very busy, and we continue to 
move in positive directions as a 
team. Please continue to share 
ideas and concerns with us,  
we appreciate and welcome your 
views.  

Stand Together! 

In Solidarity 

DBR. Rita Rogers  

 

 

forward and strong. 
   District 70 Business  
Representative Steve Elder and 
I had the opportunity to attend 
an Organizing summit a few 
weeks ago. (See picture below)
We are proud that the Southern 
Territory is leading the way and 
working hard to organize the  
unorganized, even in Right to 
Work (for less) States.  We have 
to continue to reach every  
non-member through education 
and execute a plan to give the 
middle class families the  
opportunity our forefathers 
gave us, the right to provide a 
decent living for our families 
and grow our communities. We 
shared ideas with our Sisters 
and Brothers; we discussed 
what seemed to work and what 
does not.   If any of you know of 
a facility that might be  
interested in forming a Union, 
please contact the District.   
Additionally, we are focusing on 
a plan to reach the non-
members within our own  
District as well.   
 

GLR Mark Love (not pictured), DBR Rita Rogers and  

BR Stephen Elder attended the Southern Territory Organizing 

Summit, along with 40 other DBR’s and Organizer’s from the 

Southern Territory.  GVP Mark Blondin presided over the  

meetings.   

Those in attendance gave reports of organizing campaign 

results from the past year.  There were also round table  

discussions on ways to improve our results and to be more 

effective when organizing.  Due to the organizing efforts, the 

Southern Territory membership numbers have increased by 

400+ members in the past year.  
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Susan Thompson 

Secretary Treasurer D70 

  

Additionally, we are also in the 
midst of our tax season, which 
is an extremely busy time of 
year. My goal as your Secretary 
Treasurer is to meet the Federal 
and State timelines in getting all 
of our reports out in an efficient 
manner. I am very proud to be 
working with such a great  
Administrative Staff, they are 
not just great employees of the 
District Lodge, they care about 
what we all do and what we 
stand for, this adds dedication 
and pride.  

 
In closing for this month, we 
would ask each to take a  
moment to say thank you to the 
men and women serving in our 
great military forces. It only 
takes a few minutes of watching 
any of the news outlets to  
clearly understand the world 
around us and the protections 
our military gives to us as a  
Nation.  

Never taking the freedoms we 
enjoy for granted! 

 
Your Secretary Treasurer 
Susan Thompson 

To all my Sisters and Brothers of 
District Lodge 70: 

As we move forward to spring, 
we are also moving forward at 
District Lodge 70 with continued 
improvements.  Part of my  
additional duties as the Secretary 
Treasurer & Recording Secretary 
is the building manager. As many 
know, we are working with a 
building which was constructed 
in 1967. This requires more time, 
effort and money to keep it  
operational. With that, we have a 
wonderful Building committee 
comprised of members from the 
various Local Lodges and  
delegates, who we are working 
with each month, to keep ahead 
of the ongoing issues. We have 
worked many long and late hours 
through the winter with cleaning 
the District, so it will be  
presentable for our membership.   

In addition to the building, it is 
my job of ensuring our funds and 
finances are healthy for  
today, tomorrow and for future 
generations. We have imple-
mented several layers of  
protection to ensure we are 
spending effectively and  
efficiently, basically auditing our-
selves each week.  I am proud to 
say that we are healthy, we have 
a stringent budget in place, and 
we operate within that budget. 
When we must spend, we bring 
things to your elected DL 70 Ex-
ecutive Board and Delegates. We 
try to be as prepared as possible 
with all needed data and infor-
mation to make intelligent and 
wise decisions on spending.  
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Administrative Staff 

District 70  

 

 

 

one!  Last but not least, some 
magnificent Kansas State  
University Wildcat items.   
Purple pride will be running 
through this basket.  Of course, 
we can’t forget our 4th basket!  
It’s a “Doggie Basket”.  This will 
be canine themed with all kinds 
of goodies for those of us who 
love our 4 legged furry friends.   
These baskets will be given 
away June 24th, 2017 at our 
“Doggie Bowl” event.  You will 
be “bowled over” if you are 
lucky enough to win one of 
these baskets! 
 
Everyone here at District 70 is 
proud to participate by  
donating the items that go into 
these baskets.  The best part is 
100% of the ticket sales, goes to 

 

Hello to our Friends throughout 
District 70! 

We have had some discussion 
around District 70 and the final 
decision for our next basket 
raffles have been made.  We are 
doing another college themed 
set of baskets.  We will have 
some amazing Kansas  
University Jayhawk items, a 
very colorful basket to behold!  
Some fantastic WSU Shocker 
items which will wow every-

                                    Mouse Trap 
 
   A mouse looked through a crack in the wall to see the farmer and his   
wife open a package that contained mousetraps.  Retreating to the farm-
yard, the mouse yelled, “There is a mousetrap in the house!”   
   The chicken clucked, “Mr. Mouse, I can tell it concerns you, but it is of no  
consequence to me, please don’t bother me with it.” 
   The mouse turned to the pig; the pig sympathized but said, “I am sorry 
Mr. Mouse, but there is nothing I can do about it but pray.” 
The mouse looked at the cow, and the cow replied, “I hate it for you, but it 

is no skin off my nose.” So, the mouse returned to the house feeling rejected and alone. That very night a 
sound was heard throughout the house, the sound of a trap catching its prey.  The farmer’s wife rushed 
to check the trap, not seeing that it was not a mouse, but the tail of a venomous snake.  

As she approached the trap, the snake bit the farmer’s wife.  Rushing her to the hospital, she returned 
home with a fever.  Everyone knows you treat a fever with chicken soup, so the farmer took his hatchet 
to the farmyard to retrieve the main ingredient.   

 
   His wife’s sickness continued, so friends came to sit with her around the clock.  To feed them, the 
farmer butchered the pig, but the farmer’s wife continued to get worse, and she finally died.   
So many people attended the funeral that the farmer had to slaughter the cow to provide enough meat 
to feed them all.  As they ate, the mouse looked through the crack in the wall with great sadness. 

 
   The next time you hear that someone has a problem and you think it doesn’t concern you, remember, 
when one of us is threatened, we are all at risk!   Never forget that we are all involved in this journey 
called life, together. 

Guide Dogs of America.    
Help support GDA by coming to 
our Bowling Event on June 24th 
at Northrock Lanes as well as 
buying tickets so you can  
hopefully win one of our fun bas-
kets.  
District 70 Administrative Staff 

Jill, Debra, Reytausha & Dayna 
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Shop Steward Toolbox 

Submitted by the William W. 
Winpisinger Education and  

Training Center 

Have a Laugh! 

There’s nothing like humor to 
lighten your load, and, often, to 
make a point. Here are a few 
jokes and stories that stewards 
may find especially  
appropriate. Enjoy! 

Copy That 

A CEO was scheduled to give the 
keynote address at an  
important convention so he  
directed one of his top  
employees, Smith, to write him a 
punchy, 20-minute speech.  
When the CEO returned from 
the big event, he was furious. 
“What’s the idea of writing me 
an hour-long speech?” he  
demanded. “Half the audience 
walked out before I was  
finished.”  
Smith was baffled. “I wrote you 
a 20-minute speech,” he replied. 
“And I gave you the two extra 
copies you asked for.” 

—source unknown 

A Contribution or a  
Major Commitment 

Being a steward can be a full-
time job and union members 
who hold this position often 
must balance the demands of 
the position with the needs of 
their personal lives. See if you 
can spot the steward in this 
joke: 

A chicken and a pig were taking 
a walk downtown when they 
came upon their union’s  
headquarters. On the front door 
was posted a leaflet that said, 

“Ham and Egg Breakfast  
Sunday Morning — All Proceeds 
Go to Local Charity.” 

“Hey,” said the chicken, “we’re 
good union members. We 
should make a contribution to 
that breakfast.” 

“Easy for you to say,” said the 
pig. “For you it’s a contribution. 
For me it’s a major  
commitment!”  

— offered by Saul  
Schniderman 

Any Way they Can 

Back in the 1930s Woody  
Guthrie, the legendary 
folksinger and rabble-rouser, 
was scheduled to play during a 
union organizing drive in his 
home state of Oklahoma. A few 
days before, organizers passed 
out leaflets at the plant gate 
announcing the upcoming rally 
at the local union hall. 
As Woody was about to sing, 
somebody in the back of the hall 
stands up and yells, “Hey buddy, 
I’ll tell you what I’m going to do 
with this leaflet. I’m going to 
use it for toilet paper.”  
A couple of the union guys went 
to grab him but Woody says, 
“That’s ok, fellas, leave him be. 
Some people need to get this 
information anyway they can.” 

— Russ Scheidler in Talkin’  
Union Magazine 

Wrong Jurisdiction 

A penguin walks into a bar, tells 
the stunned bartender he’s 
working at the construction site 
across the road, and orders a 
sandwich and a beer. Weeks go 
by and the penguin becomes a  
regular lunchtime fixture. 
One day a circus comes to town. 
The ringmaster visits the bar 

and soon learns of the talking  
penguin. Amazed but skeptical, 
the ringmaster vows to recruit 
the penguin for a circus act.  
Right on schedule, in walks the 
penguin and orders his beer and 
tuna sandwich. The ringmaster 
strolls over.  
“Hello there,” he says. “I run the 
circus in the park and I’m looking 
for new talent. Can I offer you a 
job?” 
“That big tent in the park?” asks 
the penguin. 
“That’s the one,” replies the  
ringmaster.  
“The big round tent with the pole 
sticking out at the top and the 
flaps and ropes?” 
“Yes, yes, my feathered friend.” 
“Are you crazy?” scoffs the  
penguin. “I do drywall!” 

— source unknown 

Grrrr! 

Q. What do you get when you 
cross a worker who crosses a 
picket line with a dog that can’t 
be trained? 

A: A scab that won’t heel. 

—Anonymous 

Management Diversity  
Training 

A group of managers recently  
participated in an intensive  
diversity training program. They 
can now say "Shut up and get 
back to work!” in three different 
languages.  

— Julie McCall, Labor Heritage  
Foundation 

Spelling It Out 

Did you know that BOSS spelled 
backwards is Double S O B ? 
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Our leaders at District 70 wanted to make sure 

that every member is aware of the letter our  

International President Robert Martinez Jr. sent 

to President Trump in February of this year.   

Eaton, in Hutchinson, would  definitely bene-

fit from this Administration acting soon to 

keep our jobs here locally. 

Union Proud Union Strong !  
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over the world who had died 
just trying to get through anoth-
er workday. This special day 
was established in the same year 
that the Occupational Safety and 
Health Act (OSHA) came into ef-
fect in the United States.  OSHA 
helped to both standardize safe-
ty protocols and create an  
organization that would visit 
work sites and be able to  
enforce the safety rules. It didn’t 
take long before this same  
practice was picked up and  
implemented in multiple  
industrialized countries all over 
the world. 

How to Celebrate Workers’  
Memorial Day 

   Celebrating Workers’  
Memorial Day can be an  
important part of promoting 
safety and honoring those who 
have given their lives to the job. 
Whether you work in a manufac-
turing facility or in the far more 
dangerous fields that require 
you to put your life on the line 
on a daily basis, you can spread 
awareness of the OSHA  
requirements that govern your 
industry. If you’ve had workers 
die on the job, spend some time 
remembering them and share 
their stories (and what mistakes 
may have cost them their lives), 
as a cautionary tale to your  
co-workers, but also as a way to 
motivate people to report unsafe 
conditions and get management 
involved in resolving them.  
Everyone deserves to come 
home at the end of the work day, 
Workers’ Memorial Day reminds 
us of those who didn’t come 
home, and encourages us to take 
steps to make sure everyone 
does come home safe.   

 

From the Cover: 

Workers’ Memorial Park 
at W3,  

Maryland 

   At William W. Winpisinger  
Education and Technology  
Center (W3) in Placid Harbor 
Maryland, the names of IAM 
members who have died on the 
job are memorialized on a 4x8 
brick with their name, Local 
Lodge and date of death.  This is 
done at no cost to the Local 
Lodge.   

 
   Lodges may also purchase a 
brick with 2 lines of lettering,  
up to 20 characters per line for 
$100.  Bricks with 3 lines of  
lettering, up to 15 characters  
per line with the IAM logo are 
$125.  8x8 bricks with 4 lines of 
lettering, up to 20 characters per 
line without a logo or 2 lines of 
lettering, up to 15 characters per 
line, with either a preferred logo 
or the IAM logo are $200. 
      Contact information:   
     IAM Safety and Health  
             Department,  
     9000 Machinists Place,  
Upper Marlboro, MD 20772 

Workers’ Memorial 
Day, April 28 

   As we go through our day  
taking in the wonders around us 
with a disinterested eye, we  
often forget to take the time to 
remember that there were  
amazing people and lives that 
went into building the structure 
of the society we live in. It wasn’t 
that long ago that everything 
from the clothes we wear to the 
buildings we inhabit, were built 
in highly dangerous conditions, 
lacking the rules and regulations 
that serve to keep workers safe 
in modern industry. Workers’ 
Memorial Day commemorates 
the lives that have been given in 
the pursuit of modern comfort 
and convenience, and stands for 
the worldwide efforts to create 
safety in the workplace. 

History of Workers’ Memorial 
Day 

   During the 1950’s an organiza-
tion was established that stood 
to unite the Labor Unions in a 
single unified goal. The American 
Federation of Labor and  
Congress of Industrial  
Organizations (AFL-CIO) was  
established in 1955, comprised 
of union organizations from 
many different nations. There 
were two organizations, the AFL 
and the CIO that came together 
to create this organization with 
the purpose of representing 
workers all over the world in 
creating a safe workplace. 
   In April of 1970, Workers’  
Memorial Day was established to 
bring aware-
ness to the 
hundreds of 
thousands of 
people all 

While walking through Memorial 

Park at W-3, you will notice the 

members from the different Lodges 

in District 70 that are  

represented.  (Formerly 834 Boeing,  

839 Spirit, 774 Textron and  

2799 Johnson Controls all have  

memorial bricks in remembrance 

of members lost ). 
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 Brent Allen 

ADBR D70 

 

Sisters & Brothers of District 70, 

 
   We are three months into 2017 
and spring break is in full swing.  
Hope you are enjoying family 
every chance you get and making 
memories with loved ones.  
Balancing work life and family 
life go hand in hand. The job we 
perform day to day is not who we 
are, but rather what we do!  Take 
time to enjoy family and friends, 
as these are the fruits of our  
labor. 

 
   As the Assistant Directing Busi-
ness Representative, there are 
many duties that come with the 
job.  Along with my normal ser-
vicing job assignments and those 
extra ones that come up each day, 
meeting with the members of our 
union is my favorite, because of 
the stories and experiences you 
share with me.  Some are good 
stories and some are bad. Yes, 
there are complaints, but our  
belief is there are lessons to be 
learned from each of these two 
scenarios. The stories shared tell 
us where we have been, and the 
complaints tell us where we still 
need to improve.   

 
   The Sisters and Brothers of LL 
1992 are standing strong, even 
though the company they work 
for is sending their jobs out of the 
U.S. to Mexico.  

 
   International President Robert 
Martinez, Jr. recently sent  
President Trump a letter speak-
ing on behalf of all IAMAW  
members, that jobs in America 
are important and matter!  He 

offered to work together with 
President Trump and his  
Administration to find ways to 
save jobs in the U.S.   
 
Sisters and Brothers, if it’s the 
Eaton facility today, who will it 
be tomorrow? Laws that affect 
working America affects you! 
Pay attention and vote  
accordingly!  

 
      We still have many issues to 
work at Spirit, the 5 assigned 
Reps continue to work together. 
Recently, a shoe policy seems to 
be one of the latest issues to pop 
up; we are waiting on a response 
to our information request con-
cerning this matter.  We recently 
completed some of the initial 
Steward training with over 140  
Stewards in attendance. Seeing 
the Stewards here in force was a 
good thing. Yet, there were  
Stewards that missed training.  
There should have been 200 in 
attendance.  Please continue to 
be involved and take information 
back to the membership who 
voted you in as a Steward. There 
will be more training to come in 
the near future.  We want to 
thank the Stewards for the job 
they do on the shop floor, as a 
Steward, you are the first line of 
defense.  It is the Steward’s job is 
to enforce the contract. Good 
Stewards are very important, so 
thank you!  

 
     

Organizing is even more  
important with major negotia-
tions in 2020.  Preparing now, 
rather than just a couple of 
months before the contract is 
extremely important. Roughly 
36 meetings remain at your  
Local Lodge and you will be in 
the fight of your life! Remember, 
the benefits you have today, 
were fought for yesterday.  If 
there is any hope to preserve 
what we have, we must stand 
together and stand strong! 

 

We must remain ever vigilant 
fighting the Company and not 
each other!  Together we can 
succeed. 

Brent Allen 
DL 70 ADBR      

Pick up a yard sign at 

District 70,  

$5 each! Promote 

pride in your Union!! 
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that the members of the  
Foundation are stopped by  
people in the community when 
they wear their shirts in public.  
The community offers hugs and 
words of appreciation for all 
they do.  The members have a 
saying, “Paying it forward,  
 
because it could be one of us”. 
   The location of the monthly 
meetings for Local Lodge 1992 
is at the Union Labor Temple 
located at the corner of Main 
and Fourth streets.   
 
The building was previously the 
Hutchinson library, built in 
1903.  The building was pur-
chased by the Unions in 1950.    
   Grand Lodge Representative 
Mark Love and Local Lodge 
1992 Recording Secretary Jerry 
Regehr have been in meetings 
with leaders of the State of  
Kansas and been in contact with 
the new Administration in 
Washington D.C. to try to stop 
the process of sending these 
American jobs to Mexico.   
 
   Our International President, 
Robert Martinez, sent a letter to 
President Trump announcing 
that the International  
Association of Machinists and 
Aerospace workers “stands 
ready to work with you and 
your Administration on stopping 
the outsourcing of U.S. jobs to 
other countries”.  (See the letter 
in its entirety on pages 6 & 7 of 
this Newsletter). 
 

     The District 70 Staff would 
ask that everyone keep the 
Eaton employees and their  
families in their thoughts and 
prayers as they navigate 
through the upcoming months 
of uncertainty.   
   

Eaton Hydraulics –  
Local Lodge 1992  

Paying It Forward, Because It 
Could Be One Of Us   

   The Eaton facility in Hutchinson, 
Kansas was once home to 3,200 
employees, operating 3 full shifts 
during the 1970’s.  Through the 
years, they have produced air-
plane gliders, office furniture and 
most recently, their industrial  
production has been making  
components that go into piston 
and gear pumps for use in mobile 
and industrial hydraulic applica-
tions, primarily serving the  
construction and agricultural  
markets.  Customers include  
John Deere and Massey Ferguson.   
    
 During the 1940’s, Cessna  
Aircraft owned and operated the 
facility located at 3401 E. 1st  
Avenue in Hutchinson, then it was 
purchased by General Dynamics in 
1986.  In 1988, the Eaton Corp. 
purchased the plant. 
 

  Eaton officials shocked the city  
in 2006 by announcing the plant 
would be one of four in the  
country to close.  City, County and 
Chamber of Commerce officials 
quickly developed a proposal that 
included $1.5 million in local and 
state funding.  By August 2006, the 
Company announced that the 
plant would be staying, although 
150 jobs were lost to Mexico.    
  
   In June of 2010, the Union  
completed contract negotiations 
with the Company that provided 
wage and benefit increases — the 
first since 2006, when workers 
agreed to wage concessions to 
keep the plant in Hutchinson. 
  In January, 2017, employees 
learned that the plant will be  
closing in October of this year.   
According to our District  

President, Rita Rogers, in the 
March issue of “Staying  
Connected”, the main reason for 
Eaton leaving the Hutchinson 
area is expense.  “As they  
reported, in Mexico, where 
Eaton states they are moving, 
the employee full wage and  
benefits package will be  
approximately $3.21 per hour, 
while they stated our wages and 
full benefits package was  
approximately $30.00 per hour.  
We cannot compete on this 
stage as American workers.” 
 
    The workers of Eaton have a 
strong commitment to their 
community.  For such a small 
local, they provide a variety of 
services to the Hutchinson area.        
The Eaton Community Action 
Committee was created in 2010 
when the Spirit of Christmas 
program leader, Mark Logan 
was killed in a car accident on 
his way home from work.  

   The committee donates their 
time and talents to Reins of 
Hope (therapeutic horses for 
people ages 2 to 90), Hospice 
Care (donation of televisions 
and DVD’s for escape from the 
reality of the end of life), and 
Kids Kamp (for kids that lost a 
parent, grandparent through 
death or divorce and children of 
deployed military).   
 
   Patricia Alonzo, 2nd shift Plant 
Chair at Eaton, is proud to say 

One of the many community service 

donations by Local Lodge 1992 to the 

citizens’ of Hutchinson Kansas 
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(National Association of Letter Carriers, AFL-CIO) 

The 2017 Letter Carriers “Stamp Out Hunger Food Drive” will take place Saturday, May 13, 2017 

I am pleased to announce that the United Way will once again partner with the National Association of Letter Carriers 

(NALC) National Food Drive, Stamp Out Hunger in 2017. It is our privilege to join with Organized Labor,  

an indispensable partner in our broader mission to create real lasting change in communities throughout the  

United States.              

Calling on all Volunteers!! 

Please consider helping our sisters and brothers from Letter Carriers Branch #201Volunteer Job Description:  

Unload Letter Carrier Vehicle as they return from tour - put collected food in collection 

boxes – Saturday May 13, 2017 – 2:45PM – 5:00PM 

Volunteers needed at the following “Post Office Locations”    

Corporate Hills - 9350 East Corporate Hills Drive  

Munger – 1314 North Oliver Street                                                North Wichita- 2325 Arkansas Avenue  

Chisholm – 2510 S. Elizabeth St.                                                   Downtown- 330 W 2
nd   

Delano- 626 S. Tyler Rd.                                                                  River City – 3241 South Hydraulic Street 

 Art Fair & 

Fund Raiser 

To benefit the USD 261 

Special Education  

Department 

April 27 -  28, 2017 

from 4 to 8 p.m. 

April 29, 2017  

from 10 a.m. to 5 p.m. 

Wire House Art Gallery 

209 S. Hays 

Haysville KS 

The purpose of this  

fundraiser is to  

supplement the special 

needs  

students classroom  

budgets.   

The VFW will provide free 

hotdogs on Saturday! 
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Tony Larkin 

BR D70 

Continued  on page 17 

Unity 

   Unity is the key word for our 
Union and its future.  It’s im-
portant to have healthy debates 
about issues concerning the  
District and the Local Lodges, but 
we must keep our focus on a  
common goal, the companies.  
The working relationships we 
had decades ago with the  
companies, no longer exists.   
Their goal is for us to do more 
with less.  That means they want 
to work you more hours so they 
don’t have to hire additional  
employees and pay them wages 
and benefits.  
   We are noticing some of our 
members and non-members on 
the shop floor are now being  
targeted, written up or disci-
plined at an alarming rate.  We 
are talking about men and  
women with 30 to 40 years  
invested in a company.  It seems 
like they are looking for ways to 
get rid of these people!  They  
certainly are not giving them the 
recognition they deserve,  
especially for all of the years they 
have been faithful and productive 
employees for that company! 
   We must stay focused and  
united as a Union and always  
to protect our bargaining unit 
members. 

Tony Larkin 
Business Rep. – D70  
 

Hello Brothers and Sisters, 
   It has been another busy 
month.  We have been continu-
ing to work our grievance logs 
at Textron Aviation. We have 
had many meetings over  
transfers, seniority and flexing. 
We remain diligent on all of the 
issues that are important to all 
of our members. 
   We have been meeting with 
the management of Johnson 
Controls over the grievance  
procedure and have been  
making headway. Once the  
company installs a new H.R. 
Manager, things should start 
moving as planned. We have  
also been meeting over the new 
Kronos fingerprint clocking  
system to address all of our 
members concerns. 
   Our contract with Nortrak is 
holding steady.  Most of the 
problems we were incurring 
there have now ended since a 
new Plant Manager was put in 
place. 
   Our contract with Great Bend 
Industries is starting to recall 
laid-off workers and should be 
finished with the recall by the 
middle of this year. They also 
have a new Plant Manager; so 
far, there haven’t been any  
complaints since he was hired. 
   Sister Rita Rogers and I  
attended an Organizing Summit 
with other leaders and Organiz-
ers from the Southern Territory 
earlier this month. We received 
a lot of good information to  
implement here at District 70.   
Organizing is the life blood of 
the IAM, as most of us know; 

Steve Elder 

BR D70 

Greg Treadwell 

BR D70 

Hello Brothers and Sisters,  

   It has been a busy couple of 
weeks as we have filed two  
arbitration cases at Spirit. We are 
also continuing to meet with the 
Company over other issues.  

   We continue to work diligently 
as a team on getting more  
information for the members of 
Learjet Local Lodge 639,  
regarding the future of the  
Company.  

   In preparation for Learjet’s 3rd 
quarter contract negotiations, we 
are meeting to discuss the issues 
that are the most important to the 
membership. We will be walking 
the shop floor to hear our  
members concerns as well as  
encourage any ideas on building 
their membership.  Once we  
gather your feedback and ideas, 
we will develop an organizing 
plan, and then get that vital  
information out to everyone. 

   We need your help by uniting as 
one and standing up for your 
Brothers and Sisters in solidarity. 

   At Jobbers, Local Lodge 708, we 
have been working with the  
Company and the IAM National 
Pension Fund.   Hopefully, that 
issue will be resolved soon.  

Greg Treadwell  
Business Rep – D70 
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Juice Bruner 

BR D70 

Greetings and Salutations to my 
Brothers & Sisters of District 70, 

 
   As we roll into another month, 
things are still about the same 
around the facilities that I cover.  
We continue to be on a roll at 
Johnson Controls in signing new 
members.  We are ramping up 
our communication to new and 
existing employees on the shop 
floor about the importance of be-
ing a part of the Union.   
Grievances are starting to move 
forward with some positive  
resolutions.  We are still  
addressing the Company with  
information requests regarding 
the recent announcement  
concerning the Kronos finger-
printing system the Company is 
wanting to switch to.  This would 
be used for clocking in and out 
and also access to your company 
information.  We will keep you 
informed on the  
progress as we get information. 
   We are continuing our 
lunchtime meetings with the em-
ployees at Sherwin Williams.  We 
have gotten the communication 
back from the Company  
attorney surrounding the new 
hire wage progression and have 
discussed that answer with the 
Stewards involved.  We have sent 
our response and are now wait-
ing to see what resolution can be 
worked going forward. 
   Want to say thank you again to 
the Union Stewards and members 
at Textron for submitting your 
questions surrounding our con-

Tim Johnson  

LL BR 839, 1st Shift 

Jason Baze 

LL BR 839, 2nd Shift 

Continued  on page 17 

Hello everyone,  

Just a short update, we are still 
working grievances throughout 
all steps. Currently, we have 2 
slated for arbitration. We  
continue to meet with the  
Company on a wide variety of 
 issues. 

We also implemented a new type 
of Steward training before the 
regular Local Lodge meeting on 
Saturday, March 11th.  We had a 
decent turnout for the mandatory 
training and plan to continue 
more training during the course 
of the year. It's very important 
that our Stewards make every 
effort to adjust their schedules 
accordingly, so they can attend as 
required.  

Thanks, 

Jason Baze 
LL839 Business Rep. 
 

Hello to all the Union Brothers 
and Sisters in the IAM, 

   Would like to thank each and 
every one of you for all you do,  
it takes all of us to make this 
happen. The Union Steward 
training went pretty well at  
Local Lodge 839. There were 
some good points brought up 
from our front line fighters, the 
Union Stewards, about several 
items that are being faced every 
day on the floor. The training 
was geared around our mindset 
on the shop floor and on how to 
deal with issues that might come 
up. 

   There was some good feedback 
from those that attended the 
training, some had different  
ideas for the Stewards from 
their own perspective and there 
were those that feel like they are 
doing the things discussed in 
training, but appreciated the  
refresher. 

Thanks to all that showed up 
and participated in the training, 
there will be more to come. 
With the training under way we 
are still working grievances and  
issues at the Local Lodge level. 
Thanks to our JPA for putting 
the training together to make 
this a successful endeavor. A 
reminder to all, we must stay 
united together so we can stand 
to fight the good fight. Thanks 
again. 

Tim Johnson 
839 Business Rep. 
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Pictured: 

Jan Marple, Mr. & Mrs. Darrell Pope &  

Susan Thompson 

 

 

 

 
  Darrell is a strong proponent of 
voter registration, serving on the 
Committee on Political  
Education (COPE).  He also helps 
with the Emancipation Parade 
every August and serves on the 
Union Retirement Committee in 
Hutchinson.  Darrell has a  
weekly radio program with  
Dr. Parsons, who is a retired  
professor from Hutchinson  
Community College.   
“The P & P Show” airs Saturday’s 
on 1450 AM, from 5:00 to 5:30 
p.m., discussing community and 
political issues.    

 
   Darrell Pope is one of the IAM’s 
finest examples of what it means 
when someone gives back to 
your Union as well as your  
Community.    

 
   Thank you Brother Pope for 
sharing your time and  
experiences with our  
membership.  We wish you 
blessings for your future. 

SPOTLIGHT 

 

   Recently, I had the pleasure of 
interviewing and getting to 
know Darrell Pope.  Darrell is 
one of our long time IAM  
members out of  Local Lodge 
1992, Hutchinson, Kansas. 

 
   Darrell and I met at the 
Hutchinson NAACP office, of 
which he holds the office of 
President.  It didn’t take long to 
see what a busy person he is, as 
he had several phone calls and 
people stopping by to speak 
with him.   

 
   Darrell has numerous awards 
and certificates of appreciation 
hanging throughout his office.  
This is evidence of his  

involvement, not only in the 
IAM, but with many other civic 
and community organizations.  

  
   Brother Pope began his  
career in 1958 at the Cessna 
facility in Hutchinson, Kansas 
as a janitor.  This job was not 
covered under the bargaining 
agreement and it was the only 
positon available to a black 
man at the time.  Over time, 
with his hard work and  
determination, Darrell moved 
into the positon of material 
handling.  He had the  
opportunity to become a first 
line supervisor and then, due 
to the economic slowdown, he 
moved back into material  
handling.  The last twelve years 
of his employment at the 
Hutchinson plant, he was  
elected, re-elected, and re-
elected again, to serve in the 
position of Plant Chair, which is 
a position he held until he  
retired.   

 
       As a Plant Chair, he was  
notorious for informing 
newly hired employees 
that didn’t think they 
wanted to sign a member-
ship card, that they could 
instead sign a refusal form.  
The form stated,  
“I refuse to accept any pay,  
vacation, paid holidays or 
any other benefits that 
have been negotiated by 
the IAMAW.”  That’s a real-
ly good way to help people 
understand the benefits 
that the IAM has fought for 
in years past and that we 
are  
continuing to fight for now.  
These benefits haven’t been 
just handed to us. 

Pictured above: 

Darrell Pope in his office 
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Continued from page 13 

Juice Bruner 

 election for  

4th District 

Congressional 

Pictured above:  candidate James  

Thompson, speaking with members of 

James Thompson spoke to 
members of Local Lodge 839 at 
their recent March meeting.  
The following are statements 
Mr. Thompson would like every 
Union member to know about 
his intentions when elected.   
“If elected to serve as the next 
Congressman from the Kansas 
4th Congressional District, I 
plan to focus on three main  
issues: Jobs, Education and  
Veterans. I want to be the voice 
of Labor for Kansas in the  
United States Congress.” 

“It’s not just a matter of  
creating jobs; it’s a matter of 
creating good jobs for South 
Central Kansas. Union jobs are 
critical to the economic  
turnaround for Wichita and 
South Central Kansas.” 

“I won’t be uprooting my family 
to D.C. My wife, Lisa, and our 
daughter, Liberty, will stay here 
in the community we love, and 
I’ll be home every weekend to 
hear from constituents across 
the District about the issues 
they’re facing on a daily basis. I 
will designate a member of my 
staff to act as a liaison with  
Labor in Kansas so that Union 
members have someone they can 
contact quickly and easily.  
In addition, Labor leaders will 
have my personal cell phone 
number to contact me to discuss 
issues in the District.” 
“I am committed to working for 
the entire 4th Congressional  
District - regardless of party.   
I hope I can count on your  
support in the upcoming Special 
Election on Tuesday, April 11th.” 
 
James Thompson  
Candidate for the 4th  
Congressional District 

tried to answer all of your ques-
tions.   You should be seeing our 
responses to your questions  
arriving at your homes shortly.  
If you need further clarification, 
please don’t hesitate to ask your 
assigned Business Rep. or Plant 
Chair for answers.   
   We continue to fight with the 
Company surrounding recent 
employee movements and have 
filed grievances accordingly.  As 
we move forward, we will con-
tinue to communicate with the 

Stewards through the Plant 
Chairs on the progress of those 
grievances.  The Company has 
approached the assigned Reps 
to discuss possible solutions to 
the ongoing issue of workers 
being moved out of their  
respective departments and  
being placed on off shifts.  We 
will keep you all updated as we 
progress through this ongoing 
problem.   
In solidarity,  

The Juice Bruner  
BR D70    

 

Continued from page 12 

Steve Elder 

each and every member is an 
organizer.  I have been visiting 
our Local Lodge Organizing 
Committees and have been  
impressed by the ideas our  
Committees have for generating 
new members. 
Keep up the good work! 
 
In Solidarity, 

Stephen Elder 

BR DL70 
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Rita Rogers 

Directing  

Business 

Representative 

 

All contracts 

 

Brent Allen 

Assistant Directing 

Business Rep 

Local Lodge 839 

Local Lodge 1992 

 

 

Spirit 

Eaton 

 

Tony Larkin 

Local Lodge 639 

Local Lodge 774 

Local Lodge 839 

Bombardier 

Textron 

Spirit 

 

 

Steve Elder 

Local Lodge 774 

Local Lodge 1989 

Local Lodge 1989 

Local Lodge 1992 

Local Lodge 2799 

Textron 

Great Bend Industries 

Tyson 

Nortrak 

Johnson Controls 

 

Greg Treadwell 

Local Lodge 639 

Local Lodge 708 

Local Lodge 708 

Local Lodge 708 

Bombardier 

CAE., Goldbelt Falcon, L-3, 

T.R.D.I., Jobbers Automotive, 

Yingling,  

 

Juice Bruner 

Local Lodge 708 

Local Loge 774 

Local Lodge 2799 

Sherwin Williams 

Textron 

Johnson Controls 

Tim Johnson Local Lodge 839 Spirit 

Jason Baze Local Lodge 839 Spirit 

Susan Thompson Secretary/Treasurer  District 70 

District Lodge 70 Staff  
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District Lodge #70 First Tuesday  

 

7:30 P.M. 3830 S. Meridian 

Wichita, KS 

Local Lodge 1992 First Saturday 10:30 A.M. 427 N. Main 

Hutchinson, KS 

Union Label Second Thursday 7:30 P.M. 3830 S. Meridian 

Wichita, KS 

Local Lodge 639 Second Saturday 9:00 A.M. 3830 S. Meridian 

Wichita. KS 

Local Lodge 839 Second Saturday 10:00 A.M.  3830 S. Meridian 

Wichita, KS 

Local Lodge 1989 Second Wednesday 3:50 P.M. 2005 Kansas Avenue 

Great Bend, KS  

Local Lodge 708 Third Saturday 12:00 P.M. 3830 S. Meridian 

Wichita, KS 

Local Lodge 774 Third Saturday 10:00 A.M. 3830 S. Meridian 

Wichita, KS 

Local Lodge 2799 Third Saturday 10:30 A.M. 3830 S. Meridian 

Wichita, KS 

Local Lodge 639 

Shop Stewards 

Third Wednesday 3:00 P.M. Learjet Cafeteria 

Wichita, KS 

Wichita/Hutch 

Labor Fed 

Fourth Thursday 6:00 P.M. 3340 W. Douglas 

Wichita, KS 

Retirees Meeting Last Thursday 12:00 P.M. 3830 S. Meridian 

Wichita, KS 

Monthly Meeting Schedules 

 
Be sure to check out the District 70 website at 

D70iam.org 
for the latest updates on events and news in our  

Union!! 
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District Lodge 70 Staff 

President/ 

Directing Business Rep 

Rita Rogers 

Secretary Treasurer 

Susan Thompson 

Assistant Directing 

Business Representative 

Brent Allen 

Business Representatives 

Tony Larkin 

Steve Elder 

Greg Treadwell 

Juice Bruner 

Business Representatives 

Local Lodge #839 

Tim Johnson, 1st shift 

Jason Baze, 2nd shift 

Administrative Staff 

Jill Mason 

Debra Harding 

Reytausha McPherson 

Dayna Bryant 

District 70 Communicator 

Jan Marple 

District 70 Web Page 

www.d70iam.org 

Staying Connected 

is a monthly publication of 

District 70 

3830 S. Meridian 

Wichita, KS 67217 

(316) 522-1591 

 

 

 

 

 

 

 


