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Rita Rogers
Pres/DBR 70
Hello Sisters and Brothers!
I must say that it’s very
refreshing to see our
membership working together
as a TEAM. Many are seeing
the positive changes
happening across the District.
Remember that when you
choose to wear a Union hat,
you basically become the voice
for each and every member,
whether it is collectively or
individually, removing
personality or preconceived
thoughts. I’ve had many
members ask, “what if a
member is in the wrong,” or
“what if the issue(s) are not
contractual?” We ask our
leadership to be honest, be
respectful and whether you
can help our Sisters or
Brothers or not with the
situation, our membership
should feel better by talking to
our Reps, not worse. It is our
job as Representatives to
represent our members to the
fullest of our abilities and to
always remember, we do not
judge. It is my belief that a true
Unionist understands that if
we don’t respect our own
Organization and each other,
how do we expect the
Company and others to
respect what we stand for?
We recently took the entire
staff to visit our District
storage file room. Everyone
got a snapshot of the
thousands and thousands of
grievances and Arbitration
cases that have been filed and
fought, going back to the 40’s.

They were able to see firsthand;
these grievance files contain the
same issues today as a half
century ago. Our member’s
issues then were terminations,
promotions, demotions, policies,
procedures, safety, transfers,
shift assignments, work-weeks,
lay-offs, recalls and etc. This is
what labor does; we continue
the fight through generation
after generation. Companies
want us to lie down and walk
away from the fight, the
Fighting Machinists will not do
this, we will FIGHT!
Unions are under attack even
more today than ever before; a
full frontal attack is ongoing.
These are carefully calculated
and systematic attacks to
weaken the very laws we
depend on in order to fight and
keep labor safe. Unions are the
only Organization that stands in
the way of the Companies and
Government who believe you
shouldn’t have a voice in your
future. We do have a voice!
However, if many of the elected
officials get their way, Unions
will fade away or be weakened to
the point that we become
ineffective. Our children and
grandchildren will not enjoy the
life we enjoy with the protection
of negotiated contracts and some
-sense of retirement and security.
Companies keep us fighting
amongst ourselves by keeping us
distracted, while they drive the
wedge between us.
Moving onto upcoming contract
negotiations, we currently have
three contract negotiations this

year, TRDI and Yingling with
Local Lodge 708 and Bombardier
with Local Lodge 639. Our Sisters
and Brothers are still standing
strong at Bombardier as they go
through layoffs and other
challenges. We continue to
explore all resources to assist
them.
Recently the District and
members were notified that the
Eaton Company in Hutchinson,
KS are closing their doors,
headed for Mexico. ADBR Brent
Allen and GLR Mark Love
recently completed “Effects
Bargaining” with our Sisters and
Brothers at Eaton Local Lodge
1992. It’s a very sad time for our
membership and their families of
LL1992.

Continued on page 4
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Susan Thompson
Secretary Treasurer

Sisters and Brothers,

This is the busiest time of year
for the Secretary/Treasurer’s
office and the Admin Staff. We
are very busy with the required
Department of Labor Reports as
well as the Internal Revenue
Service tax documents that all
must be filed on a timely basis.
Every labor organization is
subject to the LaborManagement Reporting and
Disclosure Act, as amended
(LMRDA), the Civil Service
Reform Act (CSRA) standards of
conduct regulations, or the
Foreign Service Act (FSA) must
file a financial report, Form LM-2,
LM-3, or LM-4, each year with
the Office of Labor-Management
Standards (OLMS) of the

U.S. Department of Labor. The
three forms vary in the level of
financial details that must be
reported. The filing requirements are determined by the
total annual receipts of the
Union. The term “total annual
receipts” means all financial
receipts of the labor organization during its fiscal year,
regardless of the source,
including receipts of any special
funds as described in Section
VIII (Funds to Be Reported) and
as described in Section X (Labor
Organizations with Subsidiary
Organizations). The Form LM-2
is required for labor organizations with $250,000 or more in
total annual receipts.
This year we were faced with an
earlier date for filing 2016
Forms W-2 and W-3 with the
Social Security Administration
as well as the 1099 & 1096
forms. This date applies
whether you file using paper
forms or electronically.
Employers must also furnish
copies of these forms to their
employees by the January 31
deadline. These earlier due
dates will help the IRS find and
stop tax refund fraud.
Penalties for failure to file
correct information returns or
furnish correct payee
statements have increased and

are now subject to inflationary
adjustments. Information returns
and payee statements include,
for example, Forms 1098, 1099,
W-2G and W-2. The increased
penalties are effective for
information returns required to
be filed after December 31, 2015.
Each year the DOL and the IRS
make changes to the ways we do
our reports and file our taxes. It
is a tedious task to say the least
to keep up with all the changes.
We do not anticipate this getting
any easier on us with the new
administration.
I would like to say thank you for
all the hard work and long hours
that the District Admin Staff puts
in, helping me to insure all this
work gets done in a timely manner.
The District cleanup is coming
along very nicely with the help of
all the Business Reps. This could
not be done without all of your
assistance. A BIG thank you to
each and every one of you!
Susan Thompson
DL70 Secretary/Treasurer
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Eaton did a PowerPoint
presentation to the Negotiating
Committee and DL 70 leadership
showing their main reason for
leaving, which was expenses. As
they reported, in Mexico, where
Eaton states they are moving, the
employee full wage and benefits
package will be approximately
$3.21 per hour, while they stated
our wages and full benefits package was approximately $30.00
per hour. We cannot compete on
this stage as American workers.
Changing to the Spirit and
Textron contract, it was good to
see our Sisters and Brothers at
Textron and Spirit come
together during the recent
shop-floor Steward meetings.
Thanks to all who took the time
to participate in this healthy
dialog. We will continue to work
together for the betterment of all

Administrative Staff
District 70
To the District Membership,
We know that everybody talks
about being busy this time of
year, but it definitely rings true
for the Admin Staff as well. We
are already prepping for the
Bowling Event on June 24th and
talking about what kind of
basket give-a-ways we can do
this time. Last year at the
bowling event, we had the
Men’s & Women’s baskets, a
child’s basket and the Doggie
basket. These were all really
popular and great fundraisers
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and define our common goal to
stop tearing ourselves apart,
while the Companies sit back
watching us and laughing.

encourage them to join, attend
meetings with ideas or make
suggestions for change. We can
only win if we Stand Together!

LL2799, Johnson Controls, has
done a great job of internal
organizing. They are to be
commended!

Rita Rogers,
DBR, DL70

Recently, it was overheard from
several of our long time
members and retirees talking
during the Union Label chili
feed, that the District Lodge felt
like home again. That was a
proud moment and it felt really
good to hear. We have a long
way to go, but we are moving in
the right direction.
We thank each of our members
for your help and ideas on how
we can continue our fight.
Please speak with co-workers
that are non-members;
for Guide Dogs of America.
The District Staff, Admin Staff,
Grand Lodge Rep’s assigned at
DL 70 and several others, all
enjoyed donating items that
went into these baskets. That’s
the best part of all when we put
these baskets together;
everyone donates items for
these baskets out of their own
pockets. That way, 100% of the
ticket sales go to GDA. That’s
something for all of us to be
proud of.
Hopefully, in another month or
so, you will begin to see the
new baskets sitting out on
display. We just have to decide

as a group what the theme will
be first!
DL70 Admin Staff
Jill, Debra, Reytausha & Dayna
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Shop Steward Toolbox

Signing Up
Non-members
For a union steward in a workplace
where membership is not a condition
of employment, there’s no more
important role than building or
maintaining the Union’s strength by
recruiting new members. It’s a
never-ending task, and the only way
to take it on is to have a plan. Here’s a
program that works.
Depending on the size of your
workplace and the size of your
membership, your first task may be
to recruit recruiters. Trying to tackle
a membership problem of any size
without the proper resources is a
recipe for failure—and burnout.
Recruiting, like news and politics, is
local. The best person to talk to a
non-member is the person who
works closely with him or her. The
best recruiter is someone who is
respected by the other employees,
believes strongly in the Union, and is
able to express himself well.
Find Recruiting Help
Finding someone to help in
recruiting can actually be easier than
trying to convince someone to take
on another role—say shop steward?
A recruiter never has to confront the
boss head-on. When you convince
someone to help in recruiting you’ve
also added an activist, a person who
can be called on when the need arises
for mobilizing or other Union
campaigns.
In the perfect scenario, there’s
at least one active Union member
talking to non-members on a regular
basis in every department on every
shift. After you have your team in
place it’s important they know how to
talk the non-member.
Several key things a recruiter needs
to know:
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• Recruiting should be done in
person—not by phone, not by email,
not by dropping membership
material in a mailbox, at a locker or
on a desk.
• A good recruiter is a good listener.
Ask questions, don’t preach. Be
positive. Employees don’t want to be
told they’re working in a bad place.
• Approach new hires as soon as
possible—their first day on the job
isn’t too soon.
• Pick the right time to approach: on
break, lunch, before or after work.
• Be prepared to answer questions
about the union. If you don’t know
the answer, don’t bluff. Tell the
person you will get back to them with
an answer—then get back!
• Be prepared to sign them up
immediately. Have membership
authorization cards handy.
• To break the ice, have some union
literature you can share—but don’t
make the mistake of relying on a
union brochure to sign up a nonmember.
• Don’t assume anything. Lots of
union members presume someone
won’t join, thinking they’re “too
young” or “too old,” or “a man” or “a
woman,” or “a minority” or “not a
minority” and so on. Don’t assume,
don’t say no for anyone. “No” is never
the final answer. For many people it
takes time and multiple contacts.
• Keep records—date of contact,
response, and questions asked.
Any effort to build your union will
be aided greatly if the union is seen
as the primary information resource
for those you represent, and not just
the people who negotiate the
contract or handle the grievances.
You [or Recruiters?] should make
sure the new hire knows, for
example, the best places for a
sandwich and where to park cheaply.
Being helpful makes you likeable, and
it’s harder for an employee to say no
when asked by a friend to join.
Set Priorities
Once you’ve got your team you need
to figure out how best to attack the
problem by setting priorities.
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The first priority should be new hires.
Depending on how low your
membership numbers are, the longer
you wait to approach a new hire, the
more likely his or her first contact will
have been with a non-member who
poisons the new worker against the
union. But if you get to the new worker
first, joining the union can just be part
of the new hire routine—another step
in starting a new job.
After approaching new employees
your next targets should be those who
have just completed their probation.
Every new hire should be encouraged
to join, but some are reluctant to
commit until they’re feeling more
secure. One problem you may
encounter is well-meaning union
members who tell new employees to
wait until after probation, or worse, tell
them they aren’t even eligible to join
while on probation. That first bit of
advice is bad; the second is just plain
wrong.
Next, work your way up the seniority
list. If the union hasn’t undertaken a
systematic recruiting program, chances
are a lot of non-members simply may
never have been asked to join.
Track Your Progress
Finally, keep track. Keep a database of
who talked to whom, when, and what
questions or concerns were raised by
the non-member. This is handy if you
want to have a second recruiter talk to
the person.
One last but critically important point
if you truly want to build the union’s
power: Try to get new recruits to
become active in the union. Invite them
to meetings, get them onto committees,
and find tasks for them. It’s great to
have people become union members,
but what really counts, ultimately, is
getting them engaged as activists.
Submitted by the William W.
Winpisinger Education and
Training Center
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$500 Cash!!

Pictured above: Jim Ward, Gary Hall
and Brandon Whipple

Brayden Schowalter, Local 708

2017 Union

Pictured
right:
James
Thompson
with
daughter
Liberty

Label Chili
Feed & BINGO
Pallas Adams, Local 774

Karen Williams, Local 708

Cyndi Schleret,
Local 2799

On a warm February evening, with
300 in attendance, a great time was
had by all. Jim Ward, House
Democratic Leader, Brandon
Whipple, House Minority Agenda
Chair and James Thompson,
nominee for the 4th Congressional
District , with his daughter Liberty,
joined in the fun.
Lewis
White,
Local 708

Page 8

Staying Connected

Safety Discussion
Hello Brothers and Sisters
across District 70,
In some of the recent Staying
Connected editions, I have read
a lot of reports from the
Business Representatives from
various Locals around District
70 that were addressing safety
related concerns and issues. I
would like to share with all of
you across the District, a few
tips on how to successfully
address some of these safety
issues.
Joint Safety Meetings:
 A joint Safety Committee
should have an equal
number of Union and
Management people on the
Committee, especially if the
Committee makes
recommendations on safety

policies or safety related
repairs.
 The Union should pick its
Health and Safety
Committee members, not
the company.
 The Union Committee
should meet prior to the
joint safety meeting and
formulate an agenda. The
Union Committee should
also meet again after the
joint safety meeting to
assess how the meeting
went.
Items To Discuss:
 The prior month’s OSHA
300 Log of workplace
injuries/illnesses. Every
employer is required to
maintain this Log.
 Accident Reports that were
filed.
 Hazards that have been
identified.
 Any worker complaints that
were received. This can be
complaints that
management, Company
Safety Representative,
Union Safety
Representative or even
OSHA has received.
 The results of walk around
inspections or audits.
 Any results from tests
conducted on the workplace environment.
Otherwise known as IH
Testing.
 Progress reports on work
being done to eliminate
hazards.
 Any other topics that may
need to be addressed to
keep your fellow Brothers

IAMAW DL 70


and Sisters safe and
returning home the same
exact way in which he/she
arrived to work.

In Closing:
No matter what the Company
says, it is the right and duty of
the Union to deal with any and
all safety and health related
issues that may have an impact
on our Brothers and Sisters
ability to perform their job,
accident and injury free, even if
there is no specific language in
the Collective Bargaining
Agreement (CBA).
Eddie Wheelock
LL774 Safety Advocate

Send your stories, ideas,
suggestions or questions to:
Staying Connected Editor,
Jan Marple at jmarple@d70iam.org
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Brent Allen
ADBR 70
Sisters and Brothers,
Spring is around the corner and
as the weather turns nicer, the
more we want to be outside
enjoying the warm weather!
Remember to clock your time
correctly in accordance with
your CBA and any policy that
may apply.
We have been busy since the
first of the year and have many
issues ahead of us collectively.
With that being said, it is even
more important for all of us to
stick together and take on these
companies who seem to think
we should just be happy to have
a job!
At some of our facilities, sending
our work to Mexico is a real
threat. We just completed
Effects Bargaining in
Hutchinson, KS at the Eaton
Hydraulics plant. Guess where
those jobs are going? They are
going to Mexico, $3.20 wages
with benefits package. Really??
Please keep the members and
families of LL1992 in your
thoughts and prayers.
We must remain ever vigilant
fighting the Company and not
each other!
Together we can succeed.
Brent Allen
DL70 ADBR
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It's Right Around the Corner................
Have you thought about spring break yet? Carve out some time for your teen to volunteer
during Youth Days of Caring, March 20-24, 2017
Hundreds of area youth volunteer at local nonprofits during spring break each year. Projects
include painting, cleaning, landscaping, assisting clients and children, and much, much more!
This year I’m excited to provide a 2-Day program (March 20, 21) in conjunction with this year’s
United Way of the Plains Youth Days of Caring activities.
Youth 12 years and older may participate – FREE T-Shirt for participants
Monday 20th

Day 1: IAM & AW District 70 - 9AM – 12PM
3830 S. Meridian, Wichita, Ks
What is a Union? Why is mom and/or dad a union member?
And what work is done by Union Members?

Presentations: Union Apprenticeship Programs and more….
Unions and their community:
AFL-CIO Com m unity Services & United Way Partnership
For more information contact:

Mario Cervantes (316) 267-1321

Tuesday 21st
Day 2: Group Project
Sort, Count Donations to prepare for Agency Distribution
United Way
G.I.V. Warehouse
432 N. Washington

Volunteer time: 1PM – 4PM
To participate contact:
Becky Springer
United Way of the Plains
(316) 267-1321
Mention Participation Code: LABOR

Other Volunteer opportunities available for:
Wed. 22nd , Thurs. 23rd , Fri. 24th

What We Can Do When We Stick Together!!
Postal management informed the American Postal Workers Union that the “Approved Shipper” program in Staples stores
will be shut down by the end of February, 2017. “We Won!! The USPS and Staples Deal is Over!”, according to
www.apwu.org.
Privatization of the postal service through Staples stores was a means of assaulting the jobs held by postal workers, many of
which are our own union brothers and sisters.
Josh Eidelson with Bloomberg News, reports that the USPS collaboration with Staples began in November, 2013, as a pilot
program to place mini post offices in 82 stores, staffed by Staples’ non-union employees, providing services including Priority
Mail. While USPS promoted the arrangement as providing convenience for its customers, it was denounced as privatization
by APWU leaders such as Mark Dimondstein, President of the American Postal Workers Union. Dimondstein had just ousted
APWU’s incumbent President by promising to more aggressively resist concessions to management.
Josh further reports that in July 2014, days after the American Federation of Teachers passed a resolution urging its
members and the public not to do their back-to-school shopping at Staples, USPS announced it was shutting down the mini
post offices. Instead, it would include Staples stores in its decade-old Approved Shipper Program, which authorizes certain
sites around the country to provide some USPS services such as mailing packages, alongside those of other shippers. That
wasn’t enough to satisfy APWU, or union allies like the AFT and the AFL-CIO, which continued to back the boycott.
In conclusion, Josh Eidelson states that, “The Postal Service’s handling of the Staples situation also drew rebukes from
National Labor Relations Board officials. In June 2016, the NLRB ruled 3-0 that USPS had violated federal labor law by
refusing to provide APWU with information it had requested about the mini post office pilot. Five months later, an NLRB
administrative law judge ruled that USPS had failed to meet its obligation to bargain with the union over the ongoing Staples
arrangement, and issued a recommended order that would require USPS, if APWU requested it, to rescind its arrangement
with Staples.” USPS could have appealed that ruling, but instead, committed to drop Staples from the
Approved Shipper Program, according to the APWU.
Solidarity is the game changer. By working together for the betterment of ALL unions, we can make a
change that will benefit all of us. Solidarity Forever!

IAMAW DL 70

Staying Connected

Page 11

Page 12

Staying Connected

Tony Larkin
BR D70
Good day Brothers and Sisters,
At Spirit, we are continuing to
challenge the Company over
changes in healthcare along
with other issues.
At Textron, we have been
holding Shop Steward meetings
to discuss contractual language.
These are proving to be very
informational and helpful
meetings.
At the District, we are
preparing for Shop Steward
classes that will be held in the
future.
Sincerely yours,
Tony Larkin
DL70 Business Representative

Steve Elder
BR D70
Hello Sisters and Brothers,
It has been a busy month at
District 70. Local Lodge 1989
had their elections for LL
President. Paul Rodie was
re-elected and continues his
service as President. Brother
Paul will do a great job for Local
1989.
The Nortrak facility has a new
Plant Manager who seems to be
a breath of fresh air. He has
bought in new machinery and
cleaned up the plant with the
help of our members, who seem
to really enjoy the new
leadership. There are no
grievances as he seems to be
working well with our
members.
We have a lot of issues at
Textron Aviation, but have had a
lot of communication with the
Plant Chairs and other Reps in
dealing with the issues. We are
steadily moving in the right
direction and stressing with the
Company to follow the contract
instead of doing things as they
have been done in the past.
Our members at the JCI
contract have been doing a great
job organizing new members.
Brother Juice (BR) and I are
working with the Company to
streamline the grievance
process to get resolutions in a
timely manner.
I would like to remind
everyone to call the District
with any leads of potential new
companies to organize. We have
a lot of work ahead of us.
In solidarity,
Stephen Elder, DL70 BR
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Greg Treadwell
BR D70
Hello Brothers and Sisters,
It has been a busy couple of
weeks. We have filed two
arbitration cases at Spirit. We
are also continuing to meet with
the Company over several other
issues.
We continue to work diligently
as a team, getting more
information for the members of
Bombardier Learjet, Local Lodge
639, who are experiencing
layoffs. We will continue to
assist our members with
available resources.
At Jobbers, Local Lodge 708, we
have been working with the
Company and the IAM National
Pension Fund on getting the
correct amounts (according to
their CBA) submitted to their
pension plan.
Greg Treadwell
DL70 Business Representative
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Juice Bruner
BR D70

Tim Johnson
BR 839, 1st Shift

Jason Baze
BR 839, 2nd Shift

Top of the morning to all of my
Brothers and Sisters around
District 70,
Currently, things are moving at
a fast pace with the amount of
issues arising around the
facilities. Right now at Textron
Aviation, we continue to work
grievances at the step 3 level.
The Business Reps would like
to thank the Plant Chairs and
Stewards at Textron for their
efforts in getting information
and questions that our
members had, about issues
surrounding the contract. This
will allow us to start on the
Q and A for our membership.
Right now at JCI we are still
dealing with a number of safety
concerns that are being
discussed with the Company.
We continue to push forward by
signing new members from the
shop floor and during
orientation, so please continue
to talk about the importance of
the Union to your co-workers, it
is paying off!!
Lastly at Sherwin Williams, we
should have a final answer on
the new hire wage progression
shortly. We will communicate
that information to the Plant
Chairs and Shop Stewards
accordingly once we have the
answer. There are currently no
grievances at the step 3 level.
We continue to meet with the
Shop Stewards at lunch time to
discuss issues and talk with the
members about some of the
positive changes that are
happening at the facility.
In solidarity,
The Juice Bruner, DL70 BR

Hello to all of the Union
Brothers & Sisters across the
District,
I would like to thank all of our
Stewards for keeping up the
good fight and also all of our
members for standing strong in
good times and bad. At Local
839, we are working issues at
every level of the grievance
process. We are also helping
with the insurance and safety
committee working to keep our
members informed and staying
on track. We are in the final
stages of preparing Steward
training that will start in March,
prior to our monthly meeting.
Our phase one of Steward training will focus on mindset. To
touch lightly on mindset; we’re
going to really push the idea of
“an injury to one is an injury to
all.” We need to stand together,
as a Union, now more than ever
before. If not, what we have
today, we may not have tomorrow. Looking at and listening
to what is going on around our
District, it seems like all of the
facilities are facing the same
issues in their individual workplaces. We all need to have the
mindset that we are going to
unite with our Union Brothers
and Sisters and make labor a
priority today, tomorrow and
beyond. Let’s not be afraid to
sacrifice as our ancestors did to
get us to where we are today.
We must band together for the
sake of our futures and the future generations. It’s up to us
which direction we go.
Sincerely,
Tim Johnson LL 839 BR

Hello Brothers and Sisters,
We are working diligently to get
resolutions on the major issues,
such as overtime all over the
campus as well as lateral
transfer/reclassification
vs. shift preference etc. We are
also working grievances from
start to finish. We continue to
meet with the Company to get
resolutions on all the above and
more. We are finalizing our
Steward training to be given in
monthly installments on the
2nd Saturday of every month. It
will be mandatory training for
all Stewards. It's very important
to get our Stewards trained as
our 2020 contract time is right
around the corner. It may seem
like a long time from now, but
now is the time to start saving
for the possibility of a labor
dispute if the Company doesn't
want to bargain in good faith.
We have to fight like hell to
keep the labor movement going
forward and gain ground instead of losing ground. We all
need to be stepping up and start
saving money even if it's $20 a
paycheck. We have less than 40
months until our current
contract expires. The only way
we can get a good contract is to
stick together and show a
united front against the
Company.
Thanks everyone for all that you
do. Remember YOU are the
Union and you can only expect
to get out of the Union what you
are willing to put into it.
Thank you all and God Bless,
Jason Baze, 2nd Shift 839 Rep
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Pictured left:
Representative Jim Ward,
Mark Love (GLR) and
Jerry Regher (Local 1992)

WORKING
THOSE ISSUES
THAT ARE
IMPORTANT TO
LABOR

SPOTLIGHT

Pictured
right:
Dale
Moore,
60 Year
Member

Coming from Arkansas in 1952,
Dale Moore went to work for
Boeing in Wichita, Kansas.
Running a spar milling machine
in department 3240, Brother
Moore also served the Union in a
variety of ways. He was first
elected Shop Steward then
served many positions on the
Executive Board of Local 834
including Secretary/Treasurer
and Plant Chairman.

His commitment to the Union
didn’t stop there…. after retiring,
Brother Dale Moore served more
than 20 years for the District 70
Retirement Club in the positions
of President and Trustee.
Dale instilled the virtues of
union membership into his
family and he is proud to say that
his children learned a valuable
lesson from watching their
father serve our Union. His son
Larry Moore is the President of
Local Lodge 2799, Johnson
Controls, and his daughter
Donna Clark, is the Recording
Pictured below are some of the
numerous awards that Brother Dale has
Secretary for Local Lodge 639,
won, including the cherished
Bombardier.
picture of himself with
Recently, Dale Moore received
President Clinton.
Notice Air Force One flying over
his 60-year membership pin
Mount Rushmore.
from Headquarters. Brother
Moore would be proud to show
With 16 ½ you his 50, 55 and 60 year pins
and share his stories of the
years of
service at Union with you.
District 70,
Thank you, Brother Moore for
and 42 ½
taking the time to share some of
years of
seniority your history with our
at Boeing, membership. Thank you for your
service and blessings for your
Dale
retired in future.
1995.

Later in his career, he was
elected Business Representative for District 70. During his
last three years with the
District, Dale was selected to
serve as Directing Business
Representative.
While working at District 70,
Brother Moore was elected to
serve as President of Wichita
Labor Federation and President
of the Kansas State Federation
of Labor, where Dale had the
pleasure of meeting former
President Bill Clinton.
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Did You Know….
St. Patrick’s Day has been celebrated since the 17th
century. The day commemorates Saint Patrick and
the arrival of Christianity in Ireland, and celebrates
the heritage and culture of the Irish in general.
Celebrations generally involve public parades and festivals, and the wearing of green attire or shamrocks.

Use these high-quality, Union-made products to celebrate with family and friends this
Saint Patrick’s Day. Make sure your traditional corned beef meal includes Union-made products from
Saag’s, Thumann’s or Winter’s Premium Deli. If you need to make your food and beverages green,
try Union-made food coloring from Durkee. Sending a greeting card? Be sure to send Union-made
American Greetings cards, produced in Bardstown, Kentucky.

THE IAM DISTRICT LODGE 70
APPRECIATES IT’S MEMBERS!!!
We never want to forget that our members are our most valuable asset! We want to acknowledge
all the important things that you do for your Union. Not just in the scope of your daily duties at
work, but what you do above and beyond for your Union.
We want to take this time to express our gratitude to you, our members. We recognize that your
dedication and commitment is what continues to make us successful, whether it’s dealing with a
grievance issue or in the thick of things during contract negotiations. Just knowing we have the
support of our members behind us is what keeps us always trying to do our best.
We appreciate each and every one of you.
STAY STRONG. STAY UNITED.
YOU ARE THE UNION!!

IAMAW DL 70
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WOMEN IN THE CHANGING WORLD OF WORK
INTERNATIONAL WOMEN’S DAY
WEDNESDAY, MARCH 8, 2017
The earliest Women’s Day observance was held on February 28, 1909, in New York. It was organized by
the Socialist Party of America in remembrance of the 1908 strike of the International Ladies Garment
Workers Union (ILGWU).
The ILGWU was one of the largest labor Unions in the United States at that time. It was also one of the
first Unions to have primarily female membership. Later in 1995, ILGWU combined with Amalgamated
Clothing and Textile Workers to form Union of Needletrades, Industrial and Textile Workers (UNITE)
with a peak membership of 450,000.
The ILGWU strike in November 1909, known as the “Uprising of 20,000”, was sparked by a walkout of
the workers of the Triangle Shirtwaist Factory, this lasted for fourteen weeks. The workers, primarily
immigrants and women, defied the preconceptions of more conservative labor leaders, who thought
that immigrants and women could not be organized. The worker’s slogan, “We’d rather starve quick
than starve slow” summarized the feelings they felt against the sweatshops in which they worked.
The strike was violent. Police routinely arrested picketers for trivial or imaginary offenses while
employers hired local thugs to beat them as police looked the other way.
The strike was only partially successful. The ILGWU accepted an arbitrated settlement in February,
1910 that improved workers' wages, working conditions, and hours, but did not provide Union
recognition. The ILGWU encouraged workers in the industry to act to improve their working conditions
and brought public attention to the sweatshop conditions.
The Triangle Shirtwaist Factory had a fire on March 25, 1911, in which one hundred and forty-six
shirtwaist makers (most of them young immigrant women) either died in the fire that broke out on the
eighth floor of the factory, or jumped to their deaths. Many of these workers were unable to escape
because the doors on their floors had been locked to prevent them from stealing or taking unauthorized
breaks. More than 100,000 people participated in the funeral march for the victims.
With Union contracts, women are paid the same as their male counterparts, women have the
opportunity for advancement and women cannot be discriminated against because of their sex. No one
can be locked in their workplace for fear of theft or unauthorized breaks. The efforts of those that came
before us, gave us all better working conditions.
International Women’s Day is a
time to reflect on progress made,
to call for change and to
celebrate acts of courage and
determination by ordinary
women who have played an
extraordinary role in the history
of their countries and
communities.
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District Lodge 70 Staff
Rita Rogers

Directing
Business
Representative

All contracts

Assistant Directing
Business Rep
Local Lodge 839
Local Lodge 1992

Spirit
Eaton

Local Lodge 639
Local Lodge 774
Local Lodge 839

Bombardier
Textron
Spirit

Local Lodge 774
Local Lodge 1989
Local Lodge 1992
Local Lodge 2799

Textron
Great Bend Industries
Tyson, Nortrak
Johnson Controls

Greg Treadwell

Local Lodge 708
Local Lodge 639
Local Lodge 839

CAE., Goldbelt Falcon, L-3,
T.R.D.I., Jobbers Automotive,
Yingling, Bombardier, Spirit

Juice Bruner

Local Lodge 708
Local Loge 774
Local Lodge 2799

Sherwin Williams
Textron
Johnson Controls

Tim Johnson

Local Lodge 839

Spirit

Jason Baze

Local Lodge 839

Spirit

Susan Thompson

Secretary/Treasurer

Brent Allen

Tony Larkin

Steve Elder
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Monthly Meeting Schedules
District Lodge #70

First Tuesday

7:30 P.M.

3830 S. Meridian
Wichita, KS

Local Lodge 1992

First Saturday

10:30 A.M.

427 N. Main
Hutchinson, KS

Union Label

Second Thursday

7:30 P.M.

3830 S. Meridian
Wichita, KS

Local Lodge 639

Second Saturday

9:00 A.M.

3830 S. Meridian
Wichita. KS

Local Lodge 839

Second Saturday

10:00 A.M.

3830 S. Meridian
Wichita, KS

Local Lodge 1989

Second Wednesday

3:50 P.M.

2005 Kansas Avenue
Great Bend, KS

Local Lodge 708

Third Saturday

12:00 P.M.

3830 S. Meridian
Wichita, KS

Local Lodge 774

Third Saturday

10:00 A.M.

3830 S. Meridian
Wichita, KS

Local Lodge 2799

Third Saturday

10:30 A.M.

3830 S. Meridian
Wichita, KS

Local Lodge 639
Shop Stewards

Third Wednesday

3:00 P.M.

Learjet Cafeteria
Wichita, KS

Wichita/Hutch
Labor Fed

Fourth Thursday

6:00 P.M.

3340 W. Douglas
Wichita, KS

Retirees Meeting

Last Thursday

12:00 P.M.

3830 S. Meridian
Wichita, KS

Weingarten Rights
YOUR RIGHTS...if management wants a meeting with you, you should reply:
If this discussion could in any way lead to my being disciplined or terminated,
or affect my personal working conditions, I respectfully request that my Union
representative, officer, or steward be present at the meeting. Without
representation, I choose not to answer any questions.
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And the winner is…..
Tony Johnson, Local Lodge 774!!
A very grateful Kansas City Chiefs Fan.

District Lodge 70 Staff
President/
Directing Business Rep
Rita Rogers
Secretary Treasurer
Susan Thompson

$1,345 was raised for
Guide Dogs of America!

Assistant Directing
Business Representative
Brent Allen
Business Representatives
Tony Larkin
Steve Elder
Greg Treadwell
Juice Bruner
Business Representatives
Local Lodge #839
Tim Johnson, 1st shift
Jason Baze, 2nd shift
Administrative Staff
Jill Mason
Debra Harding
Reytausha McPherson
Dayna Bryant
District 70 Communicator
Jan Marple
District 70 Web Page
www.d70iam.org
Staying Connected
is a monthly publication of
District 70
3830 S. Meridian
Wichita, KS 67217
(316) 522-1591

Pictured above:
Susan Thompson,
District 70 S/T and
Tony Johnson #774.
Pictured right:
Tony Johnson#774

The raffle proceeds
will be donated to
Dogs of America.
Guide Dogs
of America was
founded more than
60 years ago by
retired machinists,
Joseph Jones Sr.,
with the help of the
IAMAW.

