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DISTRICT 70 IS IN THE HOUSE !!

Members of the State Council visit the 

State House in Topeka to present the 

Fair Share Legislation—see page 11 
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Rita Rogers, Pres/DBR  

                      and 

    Susan Thompson, ST 

Continued  on page 3 

 Brothers and Sisters –  
Hello from DBR Rogers &  
ST Thompson, 

  We hope everyone’s New  
Year is getting off to a great 
start. This month we would 
like to talk with you about the 
updates on the District 70 
building. Here at the District 
there is a process that we must 
go through before we can  
allocate any funds to be spent. 
First, we go to the Executive 
Board to ask for a recommen-
dation and a motion, if the  
motion passes, then it goes  
before the Delegates for an  
in-depth discussion, for  
approval or denial. 
  When it comes to the building 
and property repairs, we go 
much further to make sure we 
are being the best stewards 
possible of the membership’s 
funds. When something needs 
repairing, as the DBR and ST, 
we discuss the repair at length 
to decide what the best course 
of action is. Every repair is put 
through a process of at least 
three bids, to ensure that we 
get the best price, as well as 
the best job quality, for the 
funds to be used. After we 
gather all the information and 
bids, then these are the steps 
we follow for approval, before 
any funds are spent: 
  1.  We call a meeting of the 
Building Committee and  
discuss the proposed repairs 
and ask for a recommendation. 
At this point, if we get the 

North Conference Room: 
New Carpet, Smart TV and          
                   Blinds 
  The Carpet in this room 
was old, stained and had 
not been replaced in many 
years; we also replaced the 
window blinds, because 
the mini blinds were  
beyond repair. The TV in 
this room wasn’t a smart 
TV, therefore it was not 
adequate to meet today’s 
internet and intranet  
business needs.  With the 
new updates, we are now 
able to have video  
conferencing from all 
around the nation and are 
able to negotiate some of 
our smaller contracts  
without leaving town.  
Once again, this allows us 
to be good stewards of our 
members funds entrusted 
to us by our members. 
The Library: New Carpet                                                                      
 and New Blinds 
  The Carpet in the Library 
was also old, stained and 
had not been replaced for 
many years and the  
window blind was beyond 
repair. This Library is 
where the D70/LL839 
Representatives spend 
their time researching  
arbitration case histories 
and law opinions that are 
being, or have the  
possibility of being,  
referred to arbitration. 
Echo Chamber: New Carpet 
  The carpet in this room 
was very old and had not 
been replaced for many 
years. This room had a  
mildew smell because the 

needed recommendation, in the 
form of a motion, it is referred 
to the District 70 Executive 
Board for review, discussion 
and approval or denial. 
(Sometimes the Committee  
requests additional information 
or additional bids from  
companies they have dealt with 
in the past, which they believe 
might do a better job for us. If 
so, we contact those companies 
for a bid and then bring those 
back to the Building  
Committee). 
  2.  The District 70 Executive 
Board must then also pass a  
motion of recommendation and 
then the recommendation is 
sent to the Delegate meeting.  
  3.  The Delegates must then 
approve or deny the  
expenditure.  
  4.  The final process is the  
recommendation goes before 
the Building Corporation  
delegates for final approval or 
denial.  
  At any one of these steps the 
Building Committee or  
Executive Board can vote not to 
approve the expenditure, but 
the Delegates can bring it up on 
the floor for discussion and  
approval. If it does not pass 
through the Delegate meeting, 
no funds can be moved or spent. 
This process is put in place to 
ensure the membership has a 
voice in the way the District 
funds are being handled and 
their District is operating in  
accordance with the District  
Bylaws, IAM Constitution and 
DOL requirements. 
  Recently, we followed these 
steps to make improvements to 
the following: 
 



IAMAW DL 70 Staying Connected Page 3 

 

 

Continued from page 2 

 

carpet had water damage in past 
years.  The 
 Small Conference Room:    
  New Carpet 
  This is the room at the bottom 
of the stairwell, which was the 
worst of all the rooms that was 
carpeted. The padding under-
neath was mildewed with a 
stench. We had assigned this 
room to a visiting party from the 
IAMAW and other visitors  
several months back. They  
ended up asking if we could 
move them because this room 
smelled quite bad.  Thankfully, 
that smell is completely gone. 
Local Lodge 101 (Operating  
Engineers Union) office:  
New Carpet, Paint and Ceiling 
  Tiles. 
  We had to wash the walls, apply 
two coats of Kilz and two coats 
of paint, due to the old smoking 
years; we also replaced the  
ceiling tiles.  

Reflecting back to almost a year 
ago, we’ve had an interesting yet 
challenging year. District 70 has 
continued our focus on being 
transparent, through updates, 
Business Reps, Plant Chair and 
Committee reports, during our 
Local Lodge, District E-Board/
Delegate and other meetings. 
  The Reps, in this Staying  
Connected edition, have given a 
combined detailed report;  
therefore we will share what 
else is going on around your  
District.  
  The Leadership kicks the day 
off every morning prior to the 
doors being officially open for 
business. We do our checks and 
balances on what is working and 
what needs improvement.  

We have a Staff meeting with all 
Business Reps on Tuesdays, 
where we review open  
grievance’s, discuss major  
topics that are going on at the 
Companies that affect our  
members, and sometimes just 
listen to one another’s issues.  
Our goal is to work together on 
a resolution for the betterment 
of our members. We’ve   
accomplished successful  
negotiation’s, organized new 
facilities, prevailed in  
reinstatements, back pay 
awards and continue to work 
on issues that our members and 
labor in general, face in the 
workplace every day. 
  We are proud to announce that 
each of our Reps have attended 
our IAMAW, W-3, Arbitration 
class.  A few of the Reps are  
preparing for Arbitration, if we 
can’t get a fair resolution on 
some particular grievances. 
  The District is working with 
the Locals in getting their Local 
organizing, health and safety 
committee’s and other  
committees, working together 
and speaking “as one” while 
communicating with the  
Company. We will continue to 
assist where needed and  
requested, however, our goal is 
to allow each Local to handle 
their day-to-day operations, 
while keeping an open door 
here whenever needed. We 
hope by now you have seen that 
phone calls and emails will be 
answered and the door is  
always open for the member or 
members, who wants to meet 
with us. The District Leadership 
has open dialog with the VP’s of 
the Companies, assuring that 
Joint Committees established 

within the contracts will be  
enforced as well. The Reps  
focus on holding all parties  
involved accountable, as we do 
not expect the Company to knock 
on our door to enforce our  
language. We will monitor the  
process in an effort to be  
proactive and less reactive. We 
are proud of our members who  
assist us in assuring our Union 
has a positive view in the  
Community as well. Thank each 
of you for your support,  
constructive criticism and  
working together.  
“United We Stand, Divided We    
  Fall”! 
  We are proud to say, we are a 
team and proud that we are 
moving this District in a positive 
and accountable direction. We 
work each day tackling the  
issues before us together, with 
one common goal in mind…  
ensuring we are doing the jobs 
our members have entrusted us 
to do.     

Rita Rogers, Pres/DBR &  
Susan Thompson, Secretary/
Treasurer DL70 
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Administrative Staff 

District 70  

 

Did You Know: 
The idea for the “Conversation Hearts”, as they were originally called, began in 1860.  

In 2017, more than 2 billion union-made Sweethearts® will be produced.  They are proudly made in 

Revere, Massachusetts, the home to the New England Confectionery Company (Necco).   

Updated sayings 

include:  Email 

me, tweet me, 

text me.  You can 

even order per-

sonalized say-

ings like:   

Marry me?   It’s 

a boy!  It’s a girl! 

Due to circumstances beyond our control, the January and February issue 

will be combined.   

Hello to the IAM Membership! 

  Another year has kicked off here at District 70.  We are looking forward to 2017 and hope this will be a 
great year for District 70 as well as for our entire membership!  We wish everyone nothing but the best 
in the upcoming months. 

  District 70 is getting a good reputation for hosting very successful events!  These events have to be 
thought out and planned for, a long time before the event is actually held. For example, we are already 
starting to think and plan for the “Doggie Bowl”, a DL70 Guide Dogs of America fundraising event held 
on June 24th at Northrock Lanes. The next few months will fly by and the “Doggie Bowl” will be here  
before we know it.  The Administrative Staff really enjoys working on these special events, volunteering 
our time and we especially enjoy getting to interact with our membership and the people of our  
community who attend our functions.   

Make sure to save the date, bring your family, enjoy and sup-
port our events! 

District 70 Administrative Staff  

Jill, Reytausha, Debra & Dayna 
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Shop Steward Toolbox 

Submitted by the William W. 
Winpisinger Education and  

Training Center 

 
 
 
 

Five Grounds for a Grievance 

  Grievances can flow from a lot of 
things. New stewards, especially, tend 
to focus only on the contract and its 
guarantees. But to do that is to  
short-change your members.  
Workers have a lot of rights on the 
job, and they don’t all flow from the 
collective bargaining agreement.  
Generally, you may have grounds for 
a grievance where there is a violation 
of one of the following: 

 

  1. The Contract:  
In your workplace it may be called 
something else, like the agreement or 
the memorandum of understanding, 
but a violation of contract language is 
often the easiest to prove. Nothing in 
life is easy, though, so be prepared to 
encounter conflicting clauses or an 
employer who decides that the clause 
in question can be interpreted  
differently. One thing that may help is 
to check out past practices  
(see point 5, below). 

 

  2 . The Law:  
No matter what the contract says, or 
doesn’t, the law is a higher authority: 
federal, state, provincial or local. No 
employer can pay less than a  
legislated minimum wage, no matter 
what the contract language says. 

Thanks to OSHA, no employer can put 
his workers in obviously life-
endangering situations, regardless of 
what the union contract says or 
doesn’t say about safety. An employer 
who claims the contract doesn’t set 
procedures or say anything about a 
particular issue can sometimes be 
made to see reason by pointing out a 
relevant law. A sensible employer 
may decide to do the right thing by 
the worker rather than risk ending 
up in a courtroom. 

 

  3. Company or Agency Regulations:  
Management generally can’t violate 
its own rules to harm its workers.  To 
do so is to set itself up for a  
grievance. For example, it can’t  
ignore a supervisor getting drunk on 
the job and then fire a worker for 
doing the same thing. Nor can a  
supervisor routinely come in late, or 
smoke on the job or take an extended 
lunch break, if workers are disci-
plined for doing the same thing. Une-
ven enforcement of internal  
regulations, as well as management 
disregard for its own rules, can give 
the union ammunition for a  
grievance. 

  

  4. Basic Worker’s Rights:  
You don’t need contract language 
declaring that a supervisor can’t  
assault or otherwise abuse an  
employee. It’s discrimination and it’s 
wrong!  Discrimination occurs when 
two people are treated differently 
under the same circumstances in a 
way that harms or treats one of them 
unequally. It doesn’t have to be race 

or sex discrimination—it can include 
age, personality, looks, past incidents 
and experiences, and union activity.  
Discrimination is when the rights of the 
individual are violated. It can be hard 
to prove, so you’ll need good  
documentation of what happened, 
when it happened and who witnessed 
it. In other words, you need a record. 
The best thing to do is have the party in 
question keep a diary of what’s going 
on. And nothing’s better than  
eyewitnesses. 
 
  5. Past Practices:  
If there’s a sudden change in rules that 
works against the interest of your 
members, you may have a past practice 
grievance. Example: the employer had 
always allowed a 15-minute wash-up 
at the end of a shift, but all of a sudden, 
management  fires someone for leaving 
his station 15 minutes before clock-out. 
Or, paychecks have always been  
available early morning on payday  
allowing workers to hit their banks 
over the lunch hour.  But one day they 
start being handed out at the very end 
of the workday.  Be aware that past 
practice cases can be hard to win  
because any small deviation in the 
practice over the years may be  
considered to have broken the pattern. 
Be sure to check with more senior 
stewards and officers about their  
experience with the rule in question. 
There may well be paperwork on file 
somewhere that will back up your case. 

   
Remember that as important as your 
union contract is, it’s just one of many 
resources you have to protect and  
defend your co-workers. 

Definition of a shop steward:   

Union officials who work permanently  

in an organization and represent employee  

interests on a daily basis. 



Page 6 Staying Connected IAMAW DL 70 

 

 

 

Union Label  

Chili Feed and Bingo 
 

   The Union Label and Service Trades Department, AFL-CIO, was founded in 1909 to promote the  
products and services produced in America by Union members — especially those products and  
services identified by a Union label, shop card, store card and service button.  These emblems  
demonstrate that the employees who made the product or provided the service are skilled workers who 
are represented by a Union. 
  The 36th annual Union Label Chili Feed and Bingo will be held Saturday, February 11th at the Machin-
ists Union Hall, 3830 South Meridian.  The food starts at 5:30 and bingo begins shortly after everyone 

has had a chance to eat. The chili feed is the 
main fundraiser for Union Label.   
  Here are a couple of examples of what the 
fundraising monies are used for.   Union Label 
purchases decorations for the Union Label 
float which is used in several local parades.  
They also use the funds to purchase candy, 
which is thrown to the kids during the  
parades.   
  Union Label also helps man the Kansas State 
Union Label booth at the Kansas State Fair 
every year.  Items that promote Union  
membership and American made products 
are given away to the fairgoers.  It’s a favorite 
stop for many while attending the fair! 
   
 

          Fifty-four quarts of stew, two-hundred sixteen quarts of chili, numerous desserts, great prize  
                            giveaways and a night of family fun awaits you.  We hope to see you there! 
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With the beginning of the new year,  

many new board members are taking the oath.      

Thank you to all that take the time to make our Union stronger. 

Local  

Lodge  

2799 

                           Union Label 

Local Lodge 774 

District 70 
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A special thank you to  
everyone that made a  

donation to the Red Cross 
on Martin Luther King 

Day.  District 70 was able 
to help 27 people with the  

donations made.   

To commemorate the  
legacy of Dr. King, we gave 

back to our community 
with blood donations, since 

donations run short this 

time of year. Cancer  
patients, surgery patients, 

accident victims and many 
others rely on blood  

donations.   

 
DISTRICT 70 ROCKS! 

February – Black History Month 

  Black History Month was  
decreed a national observance 
in 1976 by President Gerald 
Ford.   
  “In celebrating Black History 
Month”, Ford said, “we can seize 
the opportunity to honor the  
too-often neglected accomplish-
ments of black Americans in 
every area of endeavor  
throughout our history.” 

  Carter G. Woodson, PhD.,  
(1875-1950) noticed how black  
people were underrepresented 
in the books that shaped the 
American history.  Woodson 
and Jesse E. Moorland founded 
the Association for the Study of 
Negro Life and History (now the 
Association for the Study of  
African American Life and  
History, ASALH) in 1915.  The 
organization would promote 

studying black history and  
celebrate the accomplishments 
of African Americans.   

  Woodson and Moorland chose 
the second week in February to 
celebrate Black History Week, 
now Black History Month, since 
that week encompassed both 
Frederick Douglass’ birthday on 
February 14 and Abraham Lin-
coln’s birthday on February 12.   

  Every year there is a different 
theme associated with Black 
History Month.  The focus of the 
theme for 2017 is “The Crisis in 
Black Education”.   
  During the days of slavery, it 
was unlawful for slaves to read 
and write.  Pre-civil war, the 
children could attend schools in 
the northern cities, but were 
forced to walk long distances 
past the white schools on their 
way to a school relegated solely 

for them.  In the urban  
neighborhoods of today, public 
schools lack resources, endure 
overcrowding, exhibit a racial 
achievement gap and confront 
policies that fail to deliver  
substantive opportunities.  
“The honest efforts to make 
black history a field of serious 
study and provide the public 
with thoughtful celebrations”, 
per Howard University  
Professor of History Daryl Mi-
chael Scott, “Carter G. Woodson  
probably has a smile on his 
face.”     
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                    * SAVE THE DATE 

                              Mark your Calendar 

 

                                      Kansas, AFL-CIO 
                     39

th
 Annual Community Services Conference 

                               Prairie Band Casino & Resort                                                        

                                        Mayetta, Kansas 

                                  May 31, June 1, 2, 2017 

                  More information soon! 

Pictured below:   

Members of Johnson Controls, Local 2799,  

adopted over  

400 Angels for Christmas 2016! 
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From the cover,  

D70 IS IN THE HOUSE!! 

A Quick Review of the 
Fair Share Bill 

This is a bill introduced to try 
and level the monetary playing 
field in a Right to Work for Less 
state.   The example used; the 
Union member pays their dues 
associated with the servicing of 
the Union contract which  
includes but is not limited to, 
negotiations, holiday pay,  
vacations, sick leave, job  
security, the grievance process, 
arbitrations, wages, pensions, 
401K, medical benefits, and paid 
lost time for committee work.  
The non-members have been 
termed freeloaders.  They  
currently enjoy all of the same 
benefits free of charge.  How is 
that fair?  If this is the way our 
elected leadership thinks, then 
this is like saying you can have a 
car, house or life insurance free 
of charge, just call us if  
something happens!  

This bill takes on a whole new 
meaning as the non-member 
will pay their fair share cost 
from enjoying the benefits  
negotiated from their  
contract and from the servicing 
after the contract.  The  
proposed bill would allow  
equal cost sharing, where 30% 
of dues go back to the Union for  
contract servicing , 30% go to 
Guide Dogs of America and the 
other 40% would go to United 
Way.  That’s giving the non-
members a tax write-off at the 
end of the year, the same as  
Union members can do with 
their Union dues.  To make this 
very clear, this bill is not  
designed to force anyone to  
join a Union.   

A good example, if the  
non-member is in need of  
representation, the Union is 
currently forced to represent 
the non-paying employee.  How 
many insurance companies or 
attorneys operate like this?  
You don’t wait until your house 

burns down, you wreck your car, 
someone passes away or in this 
case you get terminated and 
then you call the insurance 
company or Union for  
protection.  Unions are placed in 
an extremely unfair and  
costly disadvantage by being 
forced to represent free of 
charge. 

In presenting this bill, we only 
ask to make the playing field fair 
for all.  No one should have to 
provide a costly service at no 
charge, so why shouldn’t  
everyone pay their fair share to  
support the things provided for 
in a negotiated collective  
bargaining agreement.  These 
non-payers clearly knew it was a 
Union shop when they applied 
and accepted the job.   
We ask everyone; call your  
State Representative,  
Congressional and Senatorial 
leaders to demand they support 
what is right and fair.  Everyone 
receiving a service should be  
required to pay their fair share! 

Information: 

Legislative Administrative Services 

300 SW 10th Ave. Ste 551-S 

Topeka KS 66612-1504 

Phone: 1-800-432-3924 

Outside of the state: 785-296-2149 

Email:LegServ@las.ks.gov 

Hours of Operation: 

Monday - Friday 

7:30 a.m. to 5:00 p.m. 

Minutes Research:Contact  8:00 a.m. to 4:30 p.m. 

mailto:LegServ@las.ks.gov
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Business  

        Representative’s 

District 70 & 839 

Continued on page 13 

Sisters and Brothers – Hello 
from the DL 70 & LL839 BR’s, 
  In this edition of Staying  
Connected, we are trying  
something different.  We are 
transitioning to a combined  
report from all BR’s, rather than 
one article from each of us.  
Hopefully you like the new for-
mat! 
  With our major holidays  
behind us, we look to the New 
Year with hope of continued 
prosperity and health.  
Remember this…the fight we 
are fighting today was fought 
many times over and for many 
years.  It is the basis for what 
our great Union, and Labor in 
general, has made as a platform 
for over 125 years, continuing 
to fight the injustice that occurs 
almost daily. (SSDD) “Same stuff 
different day” doesn’t come 
without a fight, or leave us  
unscathed.  We as members 
must challenge what we see on 
the shop floor and hold  
accountable the Companies and 
its representatives, thus  
upholding the CBA we have 
fought for and we are working 
under. 
  We’ve been extremely busy 
since returning from Christmas 
holiday break.  Currently 
around the District and starting 
with LL 839, Spirit, the “IAM 
Joint Health Care Costs &  
Quality Committee” (as outlined 
in the IAMAW/Spirit CBA,  
Article 13, Section 6) was 
briefed by the Company, they 
have made changes to the  
insurance in-network hospital 

choices; removing Wesley  
hospital as an in-network  
provider, as well as some other 
clinics associated with Wesley. 
We have submitted a “request 
for information” and  
additionally we have an active 
committee who will continue to 
look at every option to alleviate 
issues for our membership, 
with any proposed changes. 
  The Union Reps at Spirit  
AeroSystems continue to work 
together on many issues;  
attendance, promote in place, 
overtime, lateral transfer/
reclassification  instead of  
honoring shift preference and 
restoring partnership  
connections, to name a few. The 
Company continues to  
terminate for personal conduct 
and uses their policies to do it! 
We are also dealing with  
inspector issues and per the 
Company, our inspectors are 
“over inspecting” however, the 
Company does not want any 
escapements! 
  The Company also informed 
your leadership that Sedgwick 
County is working to transfer 
the rights from MacArthur Rd. 
at K-15 to Oliver. This will  
surely add to the time it takes 
to get to work, not to mention 
the time to get home! We are 
evaluating what options we 
have by means of an 
“information request” sent to 
Spirit, as well as a request for 
assistance and guidance sent to 
the IAM Legal Department.      
  Moving on to LL 639, Learjet, 
it is unfortunate that our  
members are facing uncertain 
times with another round of 
layoffs.  Your assigned District 
Reps are working with the  
laid-off members and  

 

proactively working with all  
departments at Learjet to place 
employees, as well as assisting 
externally, to find our members 
work.  
  At LL 2799, our Sisters and 
Brothers working at JCI are  
doing an outstanding job with 
their internal organizing. They 
had negotiations last year and 
have become a very tight knit 
group, proving Union strong can 
make a difference!  The assigned 
Reps continue to meet with the 
Union committee and the  
Company to discuss issues of 
safety such as; metal rods  
sticking up through the parking 
lots, forklift safety and air  
handlers in the facility.  The 
Plant Chairs continue to push 
forward meeting with the  
Company to discuss grievances 
and addressing the day-to-day 
issues that are affecting our 
membership.  
  On to LL 774, Textron, the  
assigned Reps continue to work 
with the Plant Chairs to drive 
the grievance load down and are 
meeting with the Company  
leadership to ensure grievances 
get worked at the lowest levels.  
The BR’s and Plant Chairs  
continue to meet weekly with 
the Company to discuss issues 
surrounding transfers,  
redeployments (Union does not 
recognize this as contractual ver-
biage), new FMLA procedures 
and a self-led process which the 
Company is trying to implement. 
  Onto the Sisters and Brothers 
at LL 708, Sherwin Williams; the 
DBR, assigned Reps and Plant 
Chair recently met with the new 
plant manager and HR  
generalist to discuss their  
outlook for the facility.   
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Continued from page 12 

Business Representatives 

The meeting was very positive 
and the outlook for our Sisters 
and Brothers is very positive.  
We had the opportunity to dis-
cuss some of the issues we have 
been dealing with such as  
discipline, pay disparities, and 
the overall attitude of the  
members on the shop floor.  We 
also heard the Company’s  
position and they agreed that 
the attitudes were of some  
concern. Going forward with 
future plans, the Company 
hopes their actions will cause 
the members/employees to see 
a positive change in the work 
environment.  We will definitely 
be watching how things  
progress.   
  LL 708, Garnett Jobbers/
Bumper to Bumper Auto Supply 
is dealing with a decline in  
business due to the farming 
communities they furnish with 
parts, not needing repairs as 
often and stiff competition from 
the big box stores.  So,  
remember that buying from 
Garnett Jobbers/Bumper to 
Bumper will help keep your  

 
Union Sisters and Brothers em-
ployed.   
  Transitioning to our  
surrounding locals outside of 
the Wichita area, beginning at 
LL 1989, Great Bend Industries 
(GBI), they had some layoffs, 
but the membership continues  
to have an optimistic view.  
They supply the oil and gas  
industry with an assortment of 
hydraulic products.  Although 
the price of gas at the pump is 
costing us less, which is good 
for most of us, it’s bad for the 
people who work and supply 
goods and parts for the oil  
industry. 
  LL 1992, our Sisters and 
Brothers at Eaton Industries 
have recently been notified the 
plant will be closing sometime 
in the 4th quarter of this year. 
This has been anticipated for 
some time, but is still very  
unfortunate news. Eaton has 
been without a Plant Manager 
for a couple of months and just 
recently filled the vacancy with 
a temporary Manager.  We are 
working closely with the new 
Plant Manager on behalf of our 
members.   

The Plant Chairs of LL 1992 are 
resilient, very knowledgeable 
and know how to fight like 
Fighting Machinists should! 
They fought to keep the facility 
open in 2007 and they won that 
fight! They are continuing that 
Fighting Machinists attitude  
today. We have submitted the 
“Plant Closure” information  
request letter to the Company 
and the request for  
“Effects Bargaining”. 
  LL 1992, Nortrak, also had 
layoffs, but seems to have  
leveled off. They have a new 
Plant Manager who at this point 
seems to be a breath of fresh air 
for the plant, bringing in new 
machines and cleaning up the 
plant. We are hoping their  
demand will pick up so they  
can recall employees. 
  IAMAW District 70 continues to 
organize in Ft. Riley, KS. The  
assigned Reps of District 70 are 
preparing for negotiations with 
LL 708, TRDI, a military Service 
Contract Act (SCA) contract, and 
Yingling Aviation. As a District 
and as an organization, we must 
continue to organize and we 
must continue to stand together, 
continuing to fight together and 
not each other.    
 
 “United We Stand 
  or  
 Divided We Fall.” 
 
 

ADBR Brent Allen, BR’s Tony 
Larkin, Steve Elder, Greg  
Treadwell and Juice Bruner, 
LL839 BR’s Tim Johnson &  
Jason Baze 
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Send your stories, ideas,  

suggestions or questions to: 

Staying Connected Editor, 
Jan Marple at 

jmarple@d70iam.org 

Angel Tree a HUGE Success! 

We want to take this opportunity to thank everyone who participated in our “Spirit of Labor Angel  
Tree Program”. 

We had so many people who adopted Salvation Army Angels, donated toys, or gave money for us to use 
for shopping.  It’s almost overwhelming to see the generosity from our membership, co-workers,  
management, family, friends and all others who participated.  No matter what your job title is, where 
you live or the kind of car you drive, our hearts are all in the same place when it comes to helping a 
child out at Christmas. 
The final totals are as follows… 885 Salvation Army Angels were adopted through our program.  We  
also helped 24 children of Union Families.  That is 909 children who surely had a much merrier and 
brighter Christmas due to the generosity of many. 
There were so many volunteers who came out this year to help check in and bag toys for each child.  
This is a large undertaking and requires a lot of people to make it all come together in the end.  We also 
have many people who deliver the toys that have been collected, and bring them to District 70. Each 
step of the process is integral to the success of this program. Since it would be difficult to name each 
person without leaving someone out, please just know that a huge THANK YOU is being sent out to  
every person who was involved with the Angel Tree program this year.   
The one person we all say thank you to is Mrs. Jill Mason.  Every successful program has a good leader 
who surrounds themselves with good people.  Jill has an army of volunteers that makes all of this  
happen.   She also volunteers many hours of her personal time, ensuring this program keeps moving 
forward. 
Here is a quote from Jill Skaggs, who is the Angel Tree Coordinator for the Salvation Army. "The  
Salvation Army was able to serve 8,419 children in 2016 because of the generous giving of the Spirit of 
Labor program. We were able to distribute 25,257 toys to children who would not have Christmas  
because of our partners in the community like you. We can always count on your organization to help 
and in 2016 you really outdid yourself by helping 885 children. The Machinists Union is ready and  
willing to take more Angels when we need you to, that is such a blessing. Thank you and Happy New 
Year.”    
These numbers above really help solidify the reason we help with this program.  There are so many 
children in our community that need our help.  If we can make a small difference in these kids’ lives, I 
t’s worth every ounce of energy we put into this program.  Thank you again for everything you do. 
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For decades, the Occupational Safety and 

Health Administration (OSHA) has required 
companies to provide health and safety  

reports for review.  Starting February 2017, 
that information will be available at  
http://www.osha.gov.  This comes at little 

burden to employers as they are providing 
OSHA data that they already collect.  The  

difference is that this information will now be 
public.  (Union Communication Services 2017) 

Bobbie Jones, department 129, recently won 
a grievance settlement that entitled her to 

financial compensation.  She chose to donate 
those funds to the Uplift campaign.   

 
Pictured right:  Brian Alexander, President 

Local Lodge 774 and Uplift Board Member, 
receiving the donation. 

GLR Mark Love recently won a commemorative Kansas City 

Chiefs football in a drawing while attending the Light Aircraft 

Steering committee meeting.  Pictured above, left to right:  

Walter White, former Kansas City Chief tight end, Mark Love, 

Grand Lodge Representative and Dave Lindstrom, former  

Kansas City Chief defensive end.   

http://www.osha.gov
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Rita Rogers 

Directing  

Business 

Representative 

 

All contracts 

 

Brent Allen 

Assistant Directing 

Business Rep 

Local Lodge 839 

Local Lodge 1992 

Spirit 

Eaton 

 

Tony Larkin 

Local Lodge 639 

Local Lodge 774 

Local Lodge 839 

Bombardier 

Textron 

Spirit 

 

 

Steve Elder 

Local Lodge 774 

Local Lodge 1989 

Local Lodge 1992 

Local Lodge 2799 

Textron 

Great Bend Industries 

Tyson, Nortrak 

Johnson Controls 

 

Greg Treadwell 

 

Local Lodge 708 
CAE., Goldbelt Falcon, L-3, 

T.R.D.I., Jobbers Automotive, 

Yingling 

 

Juice Bruner 

Local Lodge 708 

Local Loge 774 

Local Lodge 2799 

Sherwin Williams 

Textron 

Johnson Controls 

Tim Johnson Local Lodge 839 Spirit 

Jason Baze Local Lodge 839 Spirit 

Business Representatives Assignments 
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District Lodge #70 First Tuesday  

 

7:30 P.M. 3830 S. Meridian 

Wichita, KS 

Local Lodge 1992 First Saturday 10:30 A.M. 427 N. Main 

Hutchinson, KS 

Union Label Second Thursday 7:30 P.M. 3830 S. Meridian 

Wichita, KS 

Local Lodge 639 Second Saturday 9:00 A.M. 3830 S. Meridian 

Wichita. KS 

Local Lodge 839 Second Saturday 10:00 A.M.  3830 S. Meridian 

Wichita, KS 

Local Lodge 1989 Second Wednesday 3:50 P.M. 2005 Kansas Avenue 

Great Bend, KS  

Local Lodge 708 Third Saturday 12:00 P.M. 3830 S. Meridian 

Wichita, KS 

Local Lodge 774 Third Saturday 10:00 A.M. 3830 S. Meridian 

Wichita, KS 

Local Lodge 2799 Third Saturday 10:30 A.M. 3830 S. Meridian 

Wichita, KS 

Local Lodge 639 

Shop Stewards 

Third Wednesday 3:00 P.M. Learjet Cafeteria 

Wichita, KS 

Wichita/Hutch 

Labor Fed 

Fourth Thursday 6:00 P.M. 3340 W. Douglas 

Wichita, KS 

Retirees Meeting Last Thursday 12:00 P.M. 3830 S. Meridian 

Wichita, KS 

Monthly Meeting Schedules 

With nearly 700,000 active and retired members, the IAM is one of the largest 
and most diverse labor unions in North America. From Boeing and Lockheed 
Martin to United Airlines and Harley-Davidson, you will find IAM members 

across all walks of life. IAM members demand respect and dignity in the  
workplace. Together, we have been able to bargain for increased job security, 

higher wages and improved benefits.  
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District Lodge 70 Staff 

President/ 

Directing Business Rep 

Rita Rogers 

Secretary Treasurer 

Susan Thompson 

Assistant Directing 

Business Representative 

Brent Allen 

Business Representatives 

Tony Larkin 

Steve Elder 

Greg Treadwell 

Juice Bruner 

Business Representatives 

Local Lodge #839 

Tim Johnson, 1st shift 

Jason Baze, 2nd shift 

Administrative Staff 

Jill Mason 

Debra Harding 

Reytausha McPherson 

Dayna Bryant 

District 70 Communicator 

Jan Marple 

District 70 Web Page 

www.d70iam.org 

Staying Connected 

is a monthly publication of 

District 70 

3830 S. Meridian 

Wichita, KS 67217 

(316) 522-1591 

 

 

 

 

 

Some of the great 

products  

available 

at the 

Machinists 

Gear Store! 

Check out the  

website: 

machinistsgear.com 

Union Proud! 


